RESOLUTIONNO.:  2011-R18
SPONSOR: MAYOR NORTON £ £ PERSCHNEL?
INTRODUCED: APRIL12,2011  ASSIGNEDTO: | o0 & FEHOU:

A RESOLUTION RATIFYING A THREE-YEAR LABOR AGREEMENT BETWEEN
THE CITY OF GREEN AND LOCAL 2714 OF THE AMERICAN FEDERATION OF
STATE, COUNTY AND MUNICIPAL EMPLOYEES (AFSCME) “EMPLOYEE” UNIT,
AND DECLARING AN EMERGENCY.

WHEREAS, the previous labor agreement between the City of Green and AFSCME Local 2714
“Employee” unit expired on April 15, 2010; and

WHEREAS, the negotiating teams for the City of Green and AFSCME Local 2714 have reached
a tentative three-year labor agreement for the “Employee” unit; and

WHEREAS, Green City Council desires to ratify the three-year labor agreement by and between
the City of Green and the American Federation of State, County and Municipal Employees Local
2714 “Employee” unit.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF
GREEN, COUNTY OF SUMMIT, AND STATE OF OHIO, THAT:

SECTION ONE:
Green City Council ratifies the three-year labor agreement between the City of Green and the
American Federation of State, County and Municipal Employees Local 2714 “Employee” unit.

SECTION TWO:
Green City Council authorizes and directs all necessary officials to execute the terms of the labor
agreement.

SECTION THREE:
Green City Council authorizes and directs the Finance Director to make all payments necessary
to execute the terms of the labor agreement.

SECTION FOUR:

The terms and conditions of the collective bargaining agreement sets forth the wages, hours and
working conditions of bargaining unit employees and supersede all legislation of the City
addressing any wages and benefits for such employees.

SECTION FIVE:

The City of Green finds and determines that all formal actions of this Council concerning and
relating to the adoption of this Resolution were taken in open meetings of this Council and any
deliberations of this Council and any of its committees that resulted in those formal actions were
in meetings open to the public, in compliance with all legal requirements.
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SECTION SIX:

Council declares this to be an emergency immediately necessary for the preservation of the
public peace, health, safety and welfare of the citizens of Green. Provided that this legislation
receives the affirmative vote of three-fourths of the members elected or appointed to Council, it
shall take effect and be in force immediately upon its passage and approval by the Mayor;
otherwise, it shall take effect and be in force at the earliest time allowed by law.
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IN=PREAMBLE/PURPOSE

Section 1. Parties. 1his Agreement s enteied mvo-ding— smmmer v and hetween the Ui
of Green, Summit County. Ohia cherainatier ~Cinn.” “Green.” and or “mploser™. and Tocal
No. 2714 and Obio Council 8. both of the Amerivan Federation of State, € ounty and Municipal
Fmplovees CAFSCUME 70 AR -CROL dherestier “Unon™y,

Section 2. Purpose. The City and the Union hereby enter into this Agreement for the
purpose of complying with the requirements of Chapter 4117 of the Ohio Revised Code and
setting forth the full and complete understanding and Collective Bargaining Agreement
between the parties pertaining to wages, hours and terms and conditions of employment for
full-time and regular part-time employees emploved by the City in those classilications
certified by the State Employment Refations Board.

Section $ 3. b0 is recognized that the City is a public trust operated for the benefit of its
citizenry. ‘To that end, both parties recognize their mutual obligation to promote efficient
City operations and harmonious velations. 1t is the purpose of this Agreement to enhanee
the efficient operation of the City and to maximize the services its various departments and
divisions provide for the residents of the City.

Section 2 4. This Labor Agreement is a Biving document that audines Rules and Regulations:
however, 11 is subject o moditication during the Tite of this Agreement should the parbes
mutually agree o develop and implenent o Memorandum of Agreement regarding such
muodificaion,

ARTICLE 3p-SkeFon-t /
UNION RECOGNITION

Section I, Lhe Lmployer recognizes the Unon as tie sole and exclusive Representative and
Bargaining Agent with respect toall matiers pertinmy wowages. hours and all other terms aid
canditions af emplovmeni in the tolloswing uppropriate it

INCELDED. Al tull-time and regular part-time evplevees performing Clerieal, Accounting
Clerk. Service. Bngineering Techmician, Maintenance and Zoning Inspection functions: for the
Cly of Gireen,

LNCLUDLED: Al Management leveis Supervisons, Professiondt and Confidentul cmployees us
detined in that act, all Seasonal and Casual omplovees ax defined by SERBL including the
position of NMavar, Law Divector. Planming Director. Finance Director, Sy iee Directar. Clerh of
Council.  Mavors  Secretany tone Fmplovee  Confidentialy, Fire Chiete Firehighters,
Administrative Secretary o the Law  Director (one Fmplosee Condidentall. Thighway
Superintendent. Law Clerk Paralegul. Administrative Assistant 1o the Fire Department. Assistant
Road Supersisor. Income Fax Administrator. Cry Bngineer, Fire Fongineer. Parks and Recreation
superintendent, and Parks wnd Recreation Coordinator.,
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ARTICLE 2
APPLICATION OF CHVIL SERVICE L AW

¢ : ie#ﬂw- Tln: parties agree thiat no section of the civil service
laws contained in rhe Ohio Revised Code Sections 9.44, 124.01 through 124.56, nor any local
ordinance of the City of Green nor Rules and Regulations of the Civil Service Commission of
the City of Green, pertaining to wages, hours, tersns and other conditions of employment, shall
apply ta bargaining unit employees where such maticr has been addressed by this agreement,

Section 2. Notwithstanding the above, Sections 124.388 und 124.57 ORC shall continue to
apply to bargaining unit employees.

Section 2 3. The provisions set forth inhis Collecuve Bargaiming Agreement relating o terms
and conditions ol employment. inctuding but not linited to. ring. promotions, lavoll, recall.
discipline. andfor termination supersede all provisions established by the City or its Civil Service
Commission. Without limiting the specific preemption ubove, it is also the intent of the parties
that the terms and conditions of this agreement specificatly preempt and/or prevail over the
statwtory rights of bargaining it members ay sef forth befow:

Contract Article Srarnte/Regulation Preempted (41l Statutory
References include Corresponding OAC Sections)

Article 16, Grievance Procedure ORC [24.34: ORC 256G6.01-25006.04

Article 11, Seniority ORC 124.321-124.328: ORC 9.44

Article 12, Probationary Periads ORC 124.27

Articte 13, Layaff & Recalt ORC [24.321-124.328

Articte 14, Hours of Work ORC 4111L03; 124,18

Articte 21, Vacation Leave ORC 9.44; ORC 124.13

Article 22, Holiday Leave ORC 124.18; ORC 325.19

Article 23, Sick Leave ORC 124.38; ORC 124.39

Article 36, Discipline ORC 124.34

Section 4. Exclusive Remedy. Fmplovees covered by this Agreement s g 2 dispute with the

City relating to the aforesaid terms and condittons of employment must pursue the provisions of
this Agreement as their sole and exclusive remedy.

tu
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ARTICLE 3 A AEHONS-2-4
EAHONRECOGMNEION NEHVEXISTING JOB DESCRIPTIONS/CLASSIFICATIONS

Section 1. Job Descriptions/Classifications.  The Union recognizes and acknowledges the

Employer's right to establish new and adjust existing job descriptions and classifications.

a new ;ub classification or mbsmutmﬂv rcsrrm n.'res/redef' nes an e\n!mg one, it 5Imﬂ nanﬁ
the Union of such action. Such notification shall state the job classification title, whether or
not the classification is to be included/excluded from the bargaining unit, a description of the
duties for such classification, and the initial wage rate/schedule for such classification.

Semon 3. %ﬂw%h%wmwmm

m%%%b#nﬂ;ﬁ%ﬁ .Slmufd' r!.-e parnes agrev ﬂmt n‘:e Hew or restric mrct! me
classification is 10 be included in the bargaining unit, botl the Employer and the Union shaoll

file a joint petition to amend the bargaining wunit with the State Employatent Relutions Board

(SERB). If applicable, the Union shall have the right, within thirty (30) calendar duys from
receipt of notice from the Employer, fo file a notice (o negotiate concerning the initial wage
rate/schedule established by the Employer.

deses: Shonld the parties disagree on the inctusion/exciusion of the new or restructured
classification in the bargaining unit, the Union or Emplover mmay petition to amend or clarify
the bargaining anit with the State Emplovment Refations Board (SERB). If SERB determines
that the new or existing classification is to be included in the bargaining unit, the Union may
file a notice o negotiate concerning the initial wage rate or schedule cestablished by the
Emplover within thirty (30) calendar days of that determination.

Scction 3. If negotiations are initiated and the parties are nnable to reach agreement, the
issue may be submitted to SERB for resolution in accordance with R.C. 4117,

-

CSLROLE S RNC TR 2N F RO



NEW ARTICLE 4
WELFARLE TO WORK PROGRAM PARTICIPANTS

Section 1. Welfare to work participants shall not displace or replace bargaining unit
employees. The Employer also agrees that wellare to work participants shall not be used to
erode bargaining unit classifications. f there is a recall list with the Employer, welfare to
work participants will not be utilized in the same classification where the recall list exists.
Welfare to work initiative participants who perform duties that are the same or similar to
those of bargaining unit classifications shafl become full-time emplovees within one
hundred and cighty (180) calendar davs.

NEW ARTICLE 5 3e8ECHON-&
EMIOMNRECOGMNEHON BARGAINING UNIT WORK

Sectian 1. Except as specifically restricted by this article, the Employer has and retaing the
right to determine the personnel by wihich operations are to be conducted purswant o Article
3. Management Rights.

Section 8 2. Supervisory/Management Personnel.  Supervisory or management employees
excluded from this Agreement will not be assisned=ae scheduled 1o perform hargaining unit work
where such asstgnment or schedule resulis in the reduction ol regularly scheduled hours or
scheduled overtime available for bargaining unil emplosees.

Section 3. Usage of Supervisory/Managentent Personnel.  swebh—weosk The usage of
supervisory/management personnel will usually be limited 1o emerpencies or other times when
regular employees are not immediately availuble. instruction o training of employees, analysis
of problems. getting the feel of cquipment and the=hke other “de minimus™ sitnations. Such
work will normally be u relatively short duration. occasional rather than on a usual basis, the
exception rather than the rule and not intended o reduce regufarly scheduled or scheduled
overtime bargaining unit hours of work.

ARTICLE 6
USAGE OF PART-TIME, SEASONAL, AND CASUAL EMPLOYEES

Section 1. The parties agree that the Employer fras and retaing the right 1o utitize spreesihst
part-lime. seasonal and casual emplovees in accordance with its eperational needs except as

3pe¢ dur.'!h' fimited herem. M#mﬂ%a&eé#%ﬁ#t:dﬁﬁwwﬁw
S : . mwwaW#ww

Section 2. Qvertime Distribution. W here the I.mplmer deferm:m': thar m-errmre is necessary
_far paﬂ—mna wmmml or msmr! penmmei o=ttt :

shall be ullen.d vvertinw nnl\ atier .u.ulahlc Iu[] time cmptmu\ are uch_d overtime in
accordance with the provisions of this Agreement.
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section 3. Communify Service.  ndividuabs designated o perform community service work
throuch the Court Svstem will be limited to onhy performing work that is normilly done by

casteal scasonad employvees.

ARTHCLE 7
MANAGEMENT RIGH'I'S

Seetion 1. 1 Linion recognizes that except as oiherwise expressly fimited mthis Agreement.
the Uity has and will retain the full right and responsibitine to divect the operationy of ity
departments. fo promulgate work rules and regulations, and 1o otherwise exercise the
prerogatives of management, and more particularly, including bt not limired to, the following
Hiomsoland-erohisivetiahi-to-aihage inoperatomesid—ineHitreandto-direethesworkiig
Foreertirludinete

A Determine matters of inherent manageriat pebiey which govern the function and programs
of the City: standards of services: its overall budget: uulization of technology: and 1ts
orguanizational structhure:

B. Ihrect. supervise. evaluate, or hire emplosees:
¢ Matntain and improse the erficieney and oftectiseness ol its governmental operations:
. Determine the overall methads, provess, means. or personme] by swhich governmental

operations are o be conducted:

I-. Susperh. discipline. demote. or discharge Tor just causes or fiyolf ransier. assigi.
sehiedule. promote or retain emplovees,

[ Determine the adequacy of the work toree and determine the size and compuosition of the
work force and cach department’s organizational structure, incliding the right 1o
tavoff employees from duty.

€. Dietermine the overall mission of ghe Gy as @t of gevernment,

. |- ficcuvely manage the workforee: s

I Fake actions o cany out the nossion ol the Gty s g covermmentad unit

J. Determine when a job vacancy exists, the duties to be inctuded in all job classifications,

and the standards of quality and performance to be maintained;
K. Determine the necessity to sehedide overtime and the amonunt required thereaf.
Section 2. Failure of the Fmiplover o exercise rights beremn reserved o it or exercise them i a

particular way shall not be deemed o waiver of said right or of the City™s might 1o exercrse sand
rights in some othey muanner.

PER O s HN ToneNa I e h



ARTICLE S
WORK RULES

Section 1.

W&Wﬂ% The Union recognizes that the Employer, under this agreenent,
has the right to promulgate and implement new and revised work rules, regulations, and
policies and procedures that regulate the comduct of employees amd the conduct of the
Employer's services and programs.

A ekt A e e e e e s LR THE FAPERE L PR T T2

work rules. regulations, policies or procedures shall not take effect for Jfive (5) wark days.
Work rules, regulations, policies or procedures addressing an innnediate or potential safety
hazard may become effective immediately upon notification 1o the employee(s). The Union
shall be given an opportunity to meet and discuss sucl rule(s) shoutd it so desire.

i Pttt LT B b bl i Tt B

grievance procedure shall be available if the rules, regalations, policies, or procedures are
in violation of the labor agreement or applied in a discriminatory manner.

Section 4. Ay new or revised work rules, regidations, policies. or procedures shall be copied
to the employee Union steward fifteen (15) work dayy prior to the date of implementation und
posted at least five (5) work days prior 1o the date of implementation in the applicable
departmeii(s).

ARTICLE Y
UNION €HECKOFE DULS DEDUCTION/FAIR SHARE

Section 1. Dues Deduction. The Emplaver agrees 1o dedoct union dues, imtiation Jees. and
assessments from the pay of emplovees within the unit upon receipt of a voluntarily written
authorization executed on an Authorization for Chech-off” of Ducs Form provided lor that
purpose. The Unian shall notifs the Fmplover of the amounts to be deducied.

Section 2. Deductions will be made from the pay of emplovees cach month. Should deductions
not be made in such pay period. a double deduction shall be made in the next deduction period.
Dues in arrears shall continue until the cmployee s current.

Section 3. The Employer's obligation w make such deductions shall wrminate automatically
upon termination of the employment ol the cmployee who signed the authorization or upon
hisfher transfer to a job with the Employer not covered by this Agreement. or upon histher favoll
rom work or upon hisiher absence due o an aapad approved leave. Such deduction shall be
resumed i an emplovee who is on favell status s recalled. or an employee who s on an

LERA20T1 ST GRNUETINRS S [0 §]



approved unpaid leave of absence returns o work, or an employee translerred o a job not
covered by this Agreement is Jater transterred 10 a job covered by this Agreement or i Jub Lo
which an cmplovee has been transferred becomes covered by this Agreenent.

Section 4. Deduction Submission. Deductions provided in this article shall be uansmiited 1o
the Controller of Ohio Council 8 no tater than the wenth (76%) day following the pay dues we
deducted. The Employer will furnish wgether with its ¢cheek for union dues an alphabetical List
by job classitication of all employees whose dues have been deducted showing the deductions
and the employee’s social security number. A copy shall be submitted to the Ohio Councit 8
Akron Regional office and the Local union at the sume time.

Section 5. Fair_Sharc Fee. Elfective the sinty-first (617 day [rom the date ol hire. alf
employees who are not members in good standing of the Union shall puy a fair share foe to the
Uinion. B- Payment to the Union of [air share fees shall be made in accordance with regular dues
deductions as provided hercin, and employees who are not members of the Union. are required
as a condition of employment. o pay the fair share fees. A separate listing of those employees
paving the fair share fee shall be submitted 1o the Enion atong with the check for the fair share
fees. in accordance with Section 4 ol this article. Ae - reen—ti = ayhe :

Section 6. Fair Share Fee Deduction Procedure. The assessment and collection of all fair share
fees including, but not limited to, automatic payroll deductions, shall be in accordance with Ohio
Revised Code, Section 4117.09(C).  Uhe 1air share fee amount shall ke certified o the Fmployer
by the Union and shall be caleulated in accordance with Ohio Revised Code section 4117.09%Cy.
The deduction of the (air share fee from any carnings ol the emplovee shall be automatic and
does not require a written authorization lor pavrall deduction and shall not exceed the amount of
Union dues.

The Emplover's responsibility to deduct such fuir share fees is contingent, however, upon the
Union's fulfiltment of all obligations imposed upon it by this article. Al disputes concerning the
amount of fair share fee shall not be subject to the grievance procedure of this Agreement.
Disputes of this nature shall be resotved under the Union’s internal rebate reduction procedure,
and the Union warrants to the Employer that it hax in place a fair share fee notice and rebate
procedure that complies with state and federal law

Section -6~ 7. Indemnification. Vhe parties agree that the Faployer assumes no obligavon,
linancial or otherwise, arising out of the provisions of this article regarding the deduction of
Union dues or fair share fees (agency fees) except dui the Fmplover shall be liable tor claims
arising out of the Emplover’s fatlure to provide an initial s share fee (agency fecs) notice o
newly hired bargaining unit emplosees. The Undon hereby agrees that it will ndemnify and held

-
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the Bmployer harmiess from any claims. actions. or proceedings arising from deduchions made
by the Emplover pursuant (o this artiche.

ARTICLE 10
NO STRIKENO LOCKOUT

Section 1. 1t is expressly recopnized by the Union that uny swike by an employee during the
term of this Collective Bargaining Agreement is in volation of section 4117 of the Uhio Rovised
Code. It is understood and agreed that the services performed by employees included in this
Agreement are essential w the public’s bealth. safety. and weltare. Theretore. the Uinion agrees
that it will not suthorize, instigate. aid. condune. or engage in any strike. work stoppage. or other
action during anv time which will interrupt or interfers with the operation ot the City. No
employee shall cause or take part in any strike. work stoppage. slow down or other action w hich
will interrupt or interfere with the operation of the Cinv. I the event ol a violation ul this
seetion. the Union agrees to ke affirmative steps with the employvees concerned. such ag letiers.
bulleting, telegrams., or emplovee meetings. 1o bring about an immediate resumption ol normal
work.

Section 2. Any violation of Section | of this Agreement shall be automuatic and sutlicient
grounds lor disciphinary action, up to and includimg discharpe.

Section_3. During the term ol this Agreement. the Ciy agrees tha it will not lock ow
employees. nor will it do anvthing 1o pranL interruptions or prevent such continuity of
performance by said employees insolar as such performance is required in the normal and usual
operation of services of the Clty.

ARTICLE

NON-DISCRIMINATION

Section L. The & pardes agrees not o discriminate against any employee or apphicant for
employment as an employee because of age, race. sex. color. creed. pational origin. ser-states
ancestry. sexual preference. political affiliation. political actnity . genetic history, disability or

handres miilitary status.

Section 2. Union/Non-Union _Affiliation.  1he % parties vocognizes Lthe right of all
employees o be free (o become a Union member aund to parucipate in Uinion activities and fo
refrain from such membership or aciivity.  Vhe &% parties agrees (hat there shall be ne
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discrimination. interference. restraint, coercion ar reprisal be—the—tty dguinst any employee
because of Uinion or non-Union affiliation sembemsisp or because ol Haten an employee
engaging or vefraining froait acuviy on behalf of the Union.

Section 3. Gender Neutral. Whenever the male pronoun or adjective is used herein. the female
is also intended unless otherwvise indicated.

ARTHCLE 12
GRIEVANCE PROCEDURE

Section 1. Definition. The term “prievance” shall mean an allegation by a bargaining unit
employee that there has been a breach. misinterpretation, or improper application of this
agreement. It is not intended that the gricvance procedure be used 1o etfedt changes in the
articles o this agreement. nor those matters not covered by this agreenient.

Section 2. Grievance Contents. | he writien grievance shall be submitted on the grievance lorm
provided by the Union and shall contain the following inlornution:

1. Aggrieved employee’s name.

2 Aggrieved emplovee’s classitication:

3 Name of the emplovee’s immediate supervisor,

4. Date and time ol the incident giving rise to the grievinee:

s pre-ttid-tare-the-auevanee-wantst=ch d Date and Signature of
the grievamt and the Union Steward.

6. Date grievance was [iled in wnting ai Step 2 1

7. A statement s to the spevific articles and sections of the agreemient vielated.

5. A brief statement of the facts involved in the grievance: and

4. The remedy requested o resolve the grieyance.

Section 3.  Procedure.  Nothing in this article shall be imterpreted as discouraging or
prohibiting informal discussions of a dispiete by the employee and the Employer prior to the

filing or starting of a grievance. If initiated, each grievance shall be processed in the following

MAnT:

Step |. Supervisor;Employer designee.

fortbmploveeBperatons Fthin five (3) working divs of the dispute giving rise to the
aricvance. an employee shall redwce his grievance to writing, and file it with his
Supervisor/Emplover designee. The grievaince must be filed on a grievance form
setting forth the details of the grievance ax required by Section 2 and be dated and
signed by the emplayee and the Union representative, JHre-employee—wili-identibetir

hevanee—withindive—Sarkine—darimaiicrthe—sfrevaeepresepted—to—himdeos A

steward having an individual gricvance in connection with hisfher own work may ask for
any member of the gricvance committee to assist himdher i adjusting the grievance with
his‘her supervisor.  Wirkin five (5) working dayvs after the grievance is filed at Step 1,
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the Supervisor/Emplover designee will provide a written response to the grievance 1o
the aggrieved enployee.

Step 2. Department Head/Employer designee. 1f the grievance is not satisfactorily
settled at Step 1. the Grievant sas shall. within five ¢3) working days alter receipt of the
Step | answer or a defawlt rejection based on non-response within the Step 1 timeline.
have-histhor-saovanee reduced=to-wittma-snd-liled an appeal of the Step 1 result wilh
th unplu\m.s Dcpammm Head. mm%ﬂmmwwwﬁm

Hm#wpmwm The appeul slmil be rlated mm‘ s:gued br the emp!m'ee :md the
Union representative and shall inchede all of the initial paperwork or other grievaace
documents filed at the preceding step(s). A gricvance identification will be assigned by
the Human Resources Deparunent.  The Depanment Head/Employer designee shall
schedule a meeting to discusy and evaluate the grievance or deny the grievance within
five (5) waorking days of rec eu'mg :‘he Step 1 appeu! lf a meermg iy held, tlu'

H&ed—m&d—-rhaﬂ prmldL A WEILen 4nswer Lo lh\. &we@é@nm*ﬁwﬂ%ﬁh-ﬂ-www

she aggricved emplovee within fyve (31 working day s atter such meeting.

step 3. Mayorsdesignee. |t the grievance is nol sitislactorily settled at Step 20 the

gricvant wey shall. within five (3) working davs afier receipt of the Step 2 answer or o
default rejection bused on non-response within the Step 2 timeline. appeal in writing 1o
the Mavor.  The appeal shall be dated and signed by the emplovee and the Union
representative and shall include all of the initial paperwork or other grievance
documents fited ar the preceding step(s).  1he Mavor andror his designee shall within
Mve (3) working davs of receipt of appeal schedule a meceting to diseuss and evaluate
the orievm.-ce or rhrnr the criemﬂce. If a meeting iy held. the Afm'or/de.\'iwwe will mest

h#t—dmm%haﬂ give hl\*hélﬁ answer 1o l!n, [ OL.ll Unmn I’u.stdunl i \mun;: mlh acopy
10 the aggrieved emplovee within five ¢3) serking days afier such conlerence. The Ohio
Council 8 Regional Directer or members of the Regional Director’s <tall may attend any
Step 3 meeting, A copy of the answey shall also be submiited to Ohie Couneil 8 within
ive (3) davs alter such Niep 3 mweting,

Step 4. Arbitration. 11 the gricvance is not satisfactonly settbed @ Step 310 may be
submitted for arbitration upon request of the Uindon in accordance with Section # 6 of this
article.

AL A policy grievance which attects afl or a substamial group of emplovees and
arising from the same event or set of facts may minally be presented hy the Union
isell at Step X of the grievance procedure, subject to the applicable time
timitations ax if filed ar Step 1. Al affecied emplovees shall be listed on the
arievance form.
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B. Grievanees imvolving the discharge of an employee. or any other runping back-
pay liabilinn case. way shall be hrought imtially 1 Swep 3 of the grievaney
procedure, subject to the applicable time lintitations as if were fited at Step 1.

Section 4. Time Limits. The time limits provided for in this article may be extended by mitual
agreement of the City and the Union. Working days ax used in this article shall not include
Saturdiy s. Sundays. or Holidays. Any griesance not presented within the time limits of any step
shall not thereatter be considered a grievance under this Agreement. Failure 1o provide a timely
answer under amy step ol the gricvance procedure shall swtorwatieste be considered to be u
response in the negative to the gricvance and the grievant may advanee the grievanee 1o the
next step in accordance with the applicable time linitations.  Any Sfailure by the Union to
provide timely notice of intent to arbitrate a grievance or timely request for an arbitration
panel under Section 6 shall result in the grievance being resolved on the basiv of the
Employer's lust response or default rejection as may be applicable. An arbitrator is without
authority to render any decision involving « grievance that does not conform to the parties’
negotiated timelines. Any disposition of a gricvance between the Employer and the Union shall
be final. conclusive. and binding on the City, the Union and the employees, but subject fo appeal
as provided in the Ohio Revised Code.  |he Union shall huve the right 10 withdraw any
gricvances from the gricvance procedure, and the withdraswal of any grievances shall not be
prejudicial to the positions taken by the partics as they relate o that gnevance or any ather
grievanees.

section 5. Medigtion. Should any grievince not be setiled satisfactorily at the Third Step. the
partics may. by mutual agreement. agree to attempt resalution of the issue through mediation. In
such event. the parties will mutually agree upon a named mediator who will conduct the hearing
using as guidelines current FMOS yules regarding mediation unless mutuadly agreed by the
parties to apply a variation of those gutdelines. Payment for time lost from normal working
hours to participaie as witmesses will be made by the City in the event the gnevanee is resolved
through this mediation process.

Section 6. Reguest ta Arbitrate. Should any grievance not be setthed satistactorily at the Third
Step. the Union may. within sictv=tétd=wosking forty-five (45) calendar days etvecemt ol the
hird Step Answer. submit o request for arbitration to the City and at the same timwe submit a
request for an arbitration pancl of nine (% Ohio based, National Acadesty Certified arburators
o the Federal Mediation and Coneiliation Services.  The City shall be Tumished a copy of the

arbitration panel request.  Hres ' t—prarheb-b—gny—Ritun b

3 : prahact Once the panel of arbitrators is subniitted to the
parties, each party shall have fourteen (14) calendar days fram the mailing date in which 1o

strike amy name to which it objects, namber the remaining names to indicate the order of

preference, and return the list to the FMCS. Fach party may reject a st and subimit a request
for another list.  The party requesting the list shall be responsible for the cost of obtaining the
hst.

Section 7. Authority of the Arbitrator. e arbitvaior shall have no pewer or authority to add
10. subtract from. madily. chage. or in any manner after the specific written provisions of this
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Agreement or the language contained therem in arriving a o determination. The arbitrator shatl
not make any award requiring the commission of any act prohibited by faw o make any awand
that iisell s contrary W law or violates any of the terms or conditions aF this Agreement. e
arbitrator shall expresshy confine himself w the precise issuets) submitted for arbitradon and
shall have no authurity 10 determine any other issue(s) not submited 1o him. or (o submit
observations or declarations or opinions which are not directly essential in reaching a
dotermination. The arbitrator shall render a written deeision 1o the parties within thirty (30) Juvs
of the close of the hearing.

The arbitrator shall be without authority o recommend any reliel” on an alleged grievanee
occurring at any time other than the comract period in which such right onginated or o muhe
any award based on rights arising under any previous agreement. gricvance. or practices. The
arbitrator shall pot recommend any new or different wage rates be established which were not
negotiated as part of this agreemeni-exeeprus-providedin-rtiche3=Sectan3. |0 the cvent of &
menetary award. the arbitrator shall not recommend refroactive settlement prior w the Jdaie the
grievance was discussed in the initial step of the grievance procedure. In the case of disciplinary
action. suspension. reduction. or discharge. the arbitrator shall have the authority 1o make his
award effective back w the date ol discipline.

Section 8. Arbitrability. The question ol substantive arbitrability of 4 grievance may be raised
hy cither party betore the arbitration hearing of the gricvance. on the grounds that the matter 15
non-arbitrable or bevond the arbitrator’s scope ol authority or jurisdicion. " the arbitrator
determines the grievance is within the purview of substantive arbitrability. the alleged grievance
will be heard on ils merits belore the same arbittator. A arbitrator is without authority 10
render any decision involving a grievance or request for arbitration that does not conforn 1o
the parties' negotiated time Fmits.

Scetion 8 9. Arbitration Fees/Expenses. he tees and expenses of the arbitrator shall be borne
equally by bath parties.

Section 9 16. Employee Witnesses. Fmployvee witnesses who are principals 1o the gricvancee
shall not lose pay for time spent in arbitration proceedings i same oceurs during the amployec's
regular scheduled working hours. provided the Union's position s sustained by the arbitrator.
Should an employee witness be subpoenaed by the arbitratur. hesshe shall not lose pay tor time
required o be spent in the arbitration proceedings during his her normal w ork shili.

Scction ) 71. Exclusive Remedy. 1t is expressly agreed that the grievancefarbiration
provisions of this Agreement are the exclusive remedy (o resolution of hargainiing wine member
emplovment related matters and are substitute Tor any and all statatory. Taw or administrative

remedies,

ARTICLE 13
SENIORITY

Section 1. Definitians.

A Total Seniority. Total seniority 15 an employ ee’s unintenrupted length of contingous full-
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fime service with the City. including any approved leaves of absence. No employee hired
prior to March 1, 2010, shall lose seniority as « result of this language.

B. Bargaining Unit Seniority. Bargaining unit seniority is an employee’s uninterrupted
length of continuous service as a member of this bargaining unit, including any
approved leaves of absence. Newly hired probationary employees who have completed
their probationary period shall be eniered an the bargaining wnit seniority list with
semerity retroactive 1o date of hire. I the event 1o (23 or more employees are hired on
the same duy. at the same status. bargaining unit seniority shall be determined on the
basis of the alphabetical order of the employee’s fust name.  Individuals who are
emploved in classifications outside the bargaining umt. who become emploved i
bargaining unit covered classifications. shall be considered as a new employec for
purposes of bargaining piit seniority under the provisions of this Agreemeit.

Section 2. Semiority List. The City shall post a copy of the seniority Tist showing the senjority
of each Fmplovee listed on the City's bulletin board.  The senierity list shall be reviewed or
updated no less than onee per contract vear, with copies fumished o the Union at such time.

Section 3. Loss of Seniority. An cimplosce shall lose all seniority rights for any one ar more ol
the following reasons:

A Retirement (this is not o be construed 1o mean that the retiring emplovee loses henefits w
which heishe is entitled at the time of his‘her retirement

B. Voluntary resignation:

¢ Discharge for cause wherstelhdiseharge-ts—tet divcharped—brwavtithe-provmee
111 ;J’ ili ‘!.‘aii‘.]|i !H laleﬁ E ! i'll! 5.

. Is lajd oI, or otherwise fails 10 perform any bargaining unit work for a period of bty
forr—t2dd forn-eight (48) or more conscculive months—erthe=kmploveos—tenuth-of

I Failure 1o report o work as scheduled alter the expiration of’ o leave of absence or a
favelT.

Scction 4. Transfer to Non-Bargaining Unit Position. Ay cmployee s s promoted or

transferred 1o a job outside the bargaining unit shall retain swek fiis bargaining unit senioniiy as
is provided in this Agreement. but not accumulate additional bargadning nit seniority afier the
Jate ol said promotion or transter. I the Ciny. through a promotion or demation. retums an
employvee 1o a job within the bargaining unit. such emplovee will e restored to the senjority st
with seniority determined according o this seciion
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NEW ARTICLE 2y »EEHON-6-3
SEMNMRAHY BIDDING

Section 6 /. Shift Bidding. The Employer will determine which shifts are wiilized within the
operations of the City. After that determination has been made, employees will be permifted 1o
bul their sh.-fr prefereme br hm gummg mm senioriy., ﬁa%ﬁ%%mamw

Section 2.  Snow Route Bidding. The Emplover shall determine the allocation and
compaosition of snow reutes utilized in its operations. Employees shall be permitted to bid their
preference for their normal rowte assignment by bargaining unit senioriry. In the event that
operational needs so require (e.g., absences, expositre (o other rouies, work load, training,
e1c.), the Emplover may determine it necessary fo deviate from the normal route assigament ay
specified herein.  Such deviations normally shall not exceed fourteen (14} snow days. The
Employer agrees to act reasonably when determining such deviations are necessary.

ARTICLE 14
PROBATIONARY PERIODS

Section |. New Hire Probationary Period. Fvery newly hired employee will be reguired o
suceessiully complete a prnhanmun period. The probationary perioad for new employees shall
hegin on the tirst day tor which the employvee carns compensation from the City and shall
continue for a period ul one hundred cighty (1801 calendar davs. A newly hired probutionary
emplovee may be terminated any time during this probationary penod and shall have no appeal
over such removal.

Section 2. Promotional Probatienary Period. A newlhy promoted employee will be reguired w
successfully complete a probationary period in his newly appeinted position.  The prabationary
period for a newly pramoted employee shall begin on the elfective date of the promotion and
shall continue for & period of minety (90} calendar ssea—tbth aetvabawordang days. A newly
promoted emplovee shall be given reasonable help and supervision. 1t the employee tawls to
qualify. the emplovee shall be permitted to return 1o the posttion from which the employec came,
A decision by the City 1o remove a promoted emplovee during the probationary period shall be
erigvable.

o

Section 3. The City will tumish the Union @ copy of staius change forms for existing
hargaining umr menihery mn! emplcnees wfm um‘er the baroarmnf-r rinif Hﬂh&HﬁMﬁ%@é
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Scetion 4. Extension of Probation. Probationary fime limits indicated above niay be evtended
by mutual agreement on a case-by-case basis. Am extensions agreed 1o musi be in writing amd

stgned by all partics to the agreement.

ARTICLE I35
LAYOFF & RECALL

Section 1. It is the intent of the partics, through this ariicle, to estublish an objective
procedure by which a reduction in force may be accomplished, should the need arise, and
supersede the provisions of ORC 124,321 10 [24.328, 124.37, 04C | 23: 1-41-01 to 123: 1-41-
22, and all local rules and regulations of the City of Green Municipal Civil Service
Commission governing work force reductions.

Section £ 2. Nofice. Ressens—fotaveti-withineiudedackorwork-orduek-offndingus-deened
approprste—y—the-Citys  Whenever the Employer determines that there exists @ lack of work,
lack of funds, or that reorgunization in the operations of the Employer Is necessary, a
reduction in force (i.e., layoff or job abolishment} shatl occur. 1t possible. thessisw Faployer
will provide fourteen (14) days advance notice of a favolt to those employees affected by the
lavoll,  Any such notice shall be provided simultaneousdy 1o the Union. such notice shall
contain the effective date of lavoll and reason for lavoll. Upen the request of the Union, the
Employer agreey to discuss the impact of the reduction on bargaining uni emiployees and/or
Showd-lavati—p revessams-dhob e tid-theCivshabimeetadisenss alternatives 1o

favolT.

Section 3. Procediire.  WSehesexcrt=hecomes-neeesrprio—tothiee—tie—work=toree: The Ge
Employer shall determine the applicable division, classification, and status of where the initial
reduction (i.e., layoll or job abolivhiment) is to occur by initially designating the specific ared
of reduction from m the (ollowing sswnner:

A. Ary Temporary, casval, or seasonal emplovees within the Division and classification

B———skix Nowlv hired probationary employees within the Division and classification=shati-be
IR

B. Ay Part-time employees within the Division and classification shutbe-pexto-be=tad

C. A Full-time employees. starting with the employee wilh the least bargaining unit
seniority. within the Division and classification affecied.

Section 4. Bumping Rights. F—Fosveiddavests An cmplosee subject fo lavoff or abolishnient
may elect (o exercise his bargaining snit seniority fo: (1) first, bump an employee with fess
senjorits in the same pas—esspe classification/sterus; (2} vve next, bump into a lowcer
classification/staties within the same classification series; o (3) #ext, hump into a previousty
held position. provided he has the current skill and abilinn 1o perform the work to which the

emplovee elects 0 bump=—ssn—bkmplovee—us—sba-bump (4) lastly, bump 0o g sestsenl,

"
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temporary, ot purl-lime position within the same classification or lower clussification within
the sume classification series, maintained by the City duning u favot? in order 1o avoid avollod
any such position exists.  However. the employec will receive the rate o pay and henetin
emitlements. if anv. which inoye w the position.

E [TV N DAY NPT AP PPEPTTE | BRI TEUNE [UNTer ey gy o i Wﬂ%ﬁw
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Section 5. Election of Bumping Rights. & Emiployees shall bave two (2) working davs trom
receipt of notice of layoft to inform the City. in writing. al their selection under Section s 4.
The City will approve or deny this option within (wo (2) davs.
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Section 6. Layoff Effective Date. & In the event of Tayoil, such layofl shall not occur untl aller
all bump and layofT options have been exercised and compleied.

Section 7. Vacancy Notification During Layoff. An cmpioyee on layoll shalt be notified ol
openings in classifications other than that which he held at the time ot his layoft while such
employee is on layolt. A laid off employ ce shall have the right 1o submit a bid for such position
pursuant Lo the terms of this Agreement.  the City will not hire new employees o
classifications frem which employees are on favoff prior to vecalling kud ol employees

Section 2 8. Recall Rights. 4 Recall of emplayees on layotl status shatl be i the reverse
order of favalT. Notification of recall shalt be first by wlephone (o be confirmed the same Jday
by certitied maiby. B= An emplovee shall have recall rights lor forty-cight (48) months vas

anporlretepati-elsenvtes-atthe-te-abtar hivhevertstess from the date of layoff.

When the Emplover determines that it wishes to recall laid off members of the bargaining
unit, it shall recall from that list in reverse order in witich the member was taid off.
Emplovees shall be given fourteen (14) calendar days advance notice of recall and such notice
shall be sent to the employee's last address on record. It shall be the responsibility of the
employee(s) to keep the Emplayer advised of htis current address and maintain any required
licensure or certification required for Iis position. Employecs wiho refuse recali shall lose all
seniority and recall rights. Employecs whe fuil to remain qualified to perfornt the duties of
their position will lose all seniority and recalf vights,

Section 9. Notice/Procedure for Subcontracting Reductions. | he bmployer agrees that work
normally performed by bargaining unit-corered employees shall oo be contracted and/or
subcontracted (o any outside sources. i such subcontract will result in the Tayoff of bargaining
unit employees without the City firsi providing the Union with no less than sixiyv (603 davs
written nolice of the intended subeontract and an opportunity for the Enion to negotiate with the
City the decision and etfects of such subeontracting dectston. The City has no present intent o
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subcontract bareaining unit work which will result in the favofl of barguining uni cmployees

during the term of this Agreement.

ARTICLE 16
HOURS OF WORK

Section 1. Work Week.  1he City shall estabhish the work week and hours ol work lor
employees covered in the barpaining anit. The regular work week shall be torty §40) hours. 1tis
recognized that the City retains the rght o schiedule emaployees Tor howrs i excess of [orty {4
in 1 work week in order to meet the operationasl demands of the ity

Scetion 2. Shifts. Except as otherwise explicitly limited by this article, shift times are
determined by the Employer, subject to ity operafionat needs.

A. Office Personngl: The regular shift time for full-time employees the olfice shall
commence at 7:30 aum.. §:00 a.m. or 8:30 a.m.. Monday through Friday. and end cight (8)
hours therealier. 11 the City uses different starting times for difterent employees within
the applicable job classifications within a Diviston/Department, selection of shili starting
lime shall be based on seniority. Other than by mutual agreement between the City and
the Union. an individual emplovee’s wark schedule will be changed no more than twe (h
times in o calendar vear unless the individual changes jobs within the bargainmng L.

B. Service Personnel:

Rerular Work Hours:  Dhe regular shift time for abetier service employees shall
be 7:30 a.m. 10 3:30 pm.. Moenday through Friday excepl as festhe follows. +

Ravina—Prosrem-nly Special Projects: Lmplovees assigned to work on paseng
special projects (e.g.. paving, resurfacing of roads, special events, efc.) will work
a modified schedule Tor the period of time it requires w complete the work. e
hours—per-week: The modified shifts may inclade ten (10) hour work days,
weekends, or off shift work days, forty (46) hours per week. Maodified shifts for
special events shall be limited to not more than twe (2} per year.

b
¥

AL least twa €23 weeks prior (0 commencement ol @ Hre-Eiepavang special
project program or special event. work shifis shall be posted indicating the
pumber of personne! needed per shilt. por classitication.  Employees shall be
given the opporiunity 0 select shift prefercnce on a seniority basis for a one (1)
weck period designating both (heir first and second preterence for shifts. Within
one (1) week of this initia) posting. the City will notify employees of their
pending shift assignment.  Fmployees assigned 1o €iy—paving special projecis
will resume regular work hours ef=rS—seme—ta—sg=—p=m: one woek (1) after
notification by management or for the week following the special event.
Vacancies on the sign up will be assigned by the Emplover on a reverse
seniority basts.
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23 Winter Work_Uours: A¢ the discretion of the Employer, the winter work hours
will be a split shift schedule with twenty-tour (24) hours opertional coverage
Annual preparation for this work schedule witl wormally be made at least thwo ()
weeks prior 1o the end of the Thanksgiving hotiday. The City will endeavor to
provide employces with a minintin of two {2) weeks notice prior to the
beginning of winter work hours, However, the parties recoguize that weather
related circumstances muay dictate movement to winter work hours with less
than two (2) weeks notice. Winter work hours shall normadly not be in etfect

later than April | sideshvte-siicommeneeaid-ond-omthe-tolavingchedios

Shift Schedule A: 12:000 aam. 1o 8:08 woen aam. - normal working
hours
Fid-nndniel 8:00 a.an. (o b=ty 12:00 pm. -
available for work

Shift Schedule §: btipoon [2:00 p.m. 10 8:00 pm. - normal
working hours
R.00 pan, (o 12000 awdait aom. - available o
work

Winter work shifts shall be posted indicuting the number of personnel needed per
shift. per classification. Emplovees shall be given the apportunity to sclect shitt
preference by senjority basis for a one (1) week period designating both their Tirst
and second preference Tor shifts. Within one (1) week of this initial posting. the
City will notily emiployees ol their pending shift assignment. Winter work hours
witl mormally be scheduled o begin on the st Monday after the Thanksgiving
holiday,

4. Additionaf _Schedules/Asyigned Overtime:  Additonat work schedules  that

include Saturday and/or Sunday as a regular work day may be added: however, no
bargaining unit emplovee emploved as of dre—date—si—tts—agreenrent April 15,
2007, shall be forced o work o regubar work week that meludes Saturday or
sunday. The Lmplover rewins the right (o segwre asviga overtune work on
Saturday or Sunday oF any ather day as required By its operations.

:\fl

Work Asysignments: Avs=dispates—repaedire  The Employer maintainy and
retains the righr 1o allocate personncel for fraining purposes, operational
efficiency or for any other reason that it determines supports the optimal
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delivery of services. Tu the extent that the City determines that it is vonsistent
with ity eperational needs, work assignments sithm i crew will be resolved by

sentority.  This right will not be abused. Hremreratmtho-tttmatmaisHooseahi=o

Section 3. Meal Period. 'mployees shall be provided a paid meal period o thirty (303 minutes
duration during each work day which shall be scheduled as close as passible 1o the middle of
euch shift. Lmployees shall be expected W remain on the prenises or be wvailable 1o perform
duties at the work site during paid tonch periods. unless spectlically authorized to leave the
premises during the lunch period by the Division/Deparunent Head.  In any cvent adequaie
coverage must be maintained.

Section 4. Breaks/Clean-up Periods. 'mployees shall be granted reasonable persenal hreak
times during the work day. Service employees working in the feld shall be graned a ten (10)
minute personal clean up period prior to the end of cach work shiti. I'his ten (10) minute clean
up period will also be granted w viher employees performing field work on an us needed basis,
when determined and authorized by the Zoning Superintendent. Plamaing Director or City
I'ngineer.

Section 3. Qvertime. 'mployees shall be paid one and one-hadt €1 1721 times their applicable
rate of pay for all hours worked in excess of forty (40) howrs tn any work week,  Vacation.
compensatory time. City compensated military hours, pre-scheduled sick leave pursuant to
Article 23. Section 4. and holiday hours wken and paid by the City pursuant 1o the wms ol this
Agreement shall be counted as hours worked for purposes ol overiine computation,

section 6. Qffering of Overtinte. Overtime will be oftered o gualificd employees within the
classification where the work is required according to the procedures below. If an employee
refuses overtime on three (3) occasions during any calendar year, the employee shall not be
eligible for offered overtime under this procedure. The employee will stilf be subject to
assigned overtime. The employee will be eligible for reinstatement to the overtime list upon
request to the Department Head.

A, On each occasion. the imitial opportunity 10 work overtime shall be offered to the
emplovee within the job classification within the primary division jeb-assignment-team.
who has the least amount of overtinte hours w his credit. The emplovee may wstaky
refuse the overtime. 1 the emplosee refuses the overtime or fails 10 work 1t the hours
will be recorded and be part ol the emplovee’s credited overtine hours, as it worked.
Mhe overtime will then be oflered o the emplovee within the job classitication within the
primany division jeb-assgarreri—eam with the next least amount of overtime hous.
Hours offered will be charged.

B. After offering the opportunity under pavt A, the next overfime will be offered to
employees within the applicable job classification within other divisions.

C. [ the event suflicient emplovees do not aecept the overtime assignment. ihe City v
may direct avaiable employees to work the overtime beginning with the least senior
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avaikable cmplovee within the applicable job classification within the division prysaes
jobpssienmentteam.  Such overimesswhensworkedk will be recorded as overttme hours
i the emplosee’s records withitheapphieshlepenmrviedegesigiient.

I the event sufficient employees cannot be assigned under part € | the City witl direct
emplovees to work the overtime beginning with the least senior employee within the
applicable job clussification within another division. Such overtine will be recorded uy
overtime hours in the employee's records.

Llie Uity shall not be obligated 1 call an employee Tor overtime when the employee on
the day of the offer has reported of 1 for amy ol the tollowing reasons:

. Sick feanve

2. Vacation. compensatory time. oating holiday . unless authorized by the employee
i1 the sritten form submitied w the City,

3 Authorized or unauthorized lemve one day o more. as well as any portion ol a

iy,

4. Hours available will be charged for mny reason he'she s not avadable lor
overtime.

On January | ool each succeeding vear ol this Agreement. eharged overlime hours <hal
revert o cero. Imitial avertime assignments at the beginning of the new year will be
offered by order of seniority 1o gualified employees within the classilication. Onee all
emplovees in the clussification have worked osertinie opportunities, using this procedure,
the iniual olfering of overtime upportunities shall then revert to an offening of everting
o i Lo hour basis,

it is recognized that it mas be necessany Tor the Ciy 1o assign an emplovee who has been
warking on a task o continue working besond the end of bis reguliarly scheduled work
hours. The City may do so without hakincing sand overtime hours under the provisions ol
this sevtion i order o promote elhiciency of operation.

N

B

A record ol vvertime hours worked andror refsed shall be posted on the bulletm hoard m

cach division peiape-job-asshrmrentteann and posted weekly or when hours change.

Fo—rellect—ganster—of Lmploseas) permanently transferred into unother  division
primaiv—joh-assiapenttemmz-stel-bmploreess shull be placed o the overtime list

using an averdage ol hours eivthedis.

Section 8 7. Compensatory Time. The City and the U nion agree that tulkb-time employees who

have suecessiully completed their mitial new hre probationary period may opt o recelve
compensatory time off in Tieu ol overtime pay maceardance wity this section.
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A Compensatory lime is earned at the rate of one and one-hall(i 1/2) hours of steaight tme
for every hour of overtime (aver forty [40] hours per week) worked. at the option of ihe

o . aoaaa jaangieas ad Blaas 1eals 33 bl bk astnimat el catiaatantoa tlo
employee involved. A-median-oi-lortrcighi=Rb-homsees be—carpred-over-tito=th

3 4 vear-twiieh=H=waseamed: 'mployees may aceumulate up to one
hundred twenty (120) hours in any calendar vear. Once an employee has accumulated
one hundred twenty (120) hours ol compensatory time. the employee shall be puid ut the
overtime rate of pay tor any overtime worked unidl such time as the amployee's
accumulated compensatory time has dropped belaw the vne undred twenty (120 hours.

B. All ether compensatory time must cither be used during the year in which it was caried.
or sold back to the City.  fn the event that an employee has any accamudated hottes of
compensatory time on the books at the end of the vear, the City will buy back the
remaining hours. The parties acknowledge that the Emptoyer retaing all its rights 10
manage the use and administration of compensatory time under federal law.

C Employees shail request in writing it they wish o receive compensatory tme m teu of
overtine pay and cannot change said request after the overtime has been submitied.

D. All requests 10 use accumulated compensators  gme shall be submitted 10 the
Division/Department Head a minimom of twe (23 work days prior o the time requested
of . unless otherwise authorized. Compensatory me ofF may be whken in ineremems of
one ¢ 1) hour or more,

ARTICLE 17
CALL-BACK AND REPORT-IN-PAY

Section |. Call-Out Pay. Employees wiha are cafted into work af a time when they are not

regularly scheduled, and which time does not abut the beginning af their regufar work time,
shall receive a minimum call onr of three (3} honrs of pay at the applicable rate of pay.
Employees who are called info work at a time that abuts the beginning of their shift shatl not
be eligible for the minimum cafl-out of three (3) hours and shall be paid for the actual time
worked,  Pvaplovecwho-tepertte—waresascheduledworcday—shat-beprovided-tis

= -
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ARTICLE I8
JOB BIDS ANDEEMBORARY—FRANSIIRN

Section 1. Where there 15 a vacancy inan existing job within the bargaining mm and the Ciny
determines that such vacancs should be filled. or a new job iy created within the bargaining uni.
employees desiring to bid on such job may do so as Tollows:

A

Natice/Posting Contents. Notice of vacancy or new jub shatll be posted on all Union
bulletin boards for five (3) working davs from the date the job apening has been posted,
Open vacancies or new jobs being posted shall indicate the classification. rate of pay.
shiit. department and duties ol said position.  The City will provide the Crion with &
copy of the posting and the name of the carployee selected 1o ik the position.

Application Period. During this tive (31 day perind. employees who have suceessiully
completed their probationury pumd who wish to apply Tor a posted opening may do so
by submitting a bid application.  The bid application must be in writing, signed by the
employee. dated and submitted to Human Resources. Forms used for this purpoese shall
be provided hy the City.

Evaluation of Applicants. All posted positions will be awarded 1o the bidding employee
with the most seniority who has the necessary skill. ubility and qualifications as
determined by the job classificationsdescription, 4+ In addition. the following positions
will include an inferview process to determine qualifications: Assistant Finance Director.
ncome Tax Auditor. Mechanic. Planner. Working Foreman. Engineering Technician,

Failure _of Probation/Return. +he—tmplowee Bargaining unit members that are
selec'red fo fll a vacancy th” have a il pulud of siaty 160} ucwal \\UII\IIIL le\\
I;mp!mer r!etem.rmes ilmt a bargummo wunit member cannnt suuu,siul!; Sulfill the
duties and responsibilities of the new position, he may be biduer—tails—thereatiorte

qaﬁ#%&ﬂﬂﬁ%ﬁﬁ*@%ﬁ%ﬁ%ﬂ%&h@*ﬁg#ﬁﬂ clurned 1o hl‘m hx,r tormer job and

pesr&m% subject to uppeal as provided for in . Imde i i Pmbarwnarv Periods. In the
evemt that the former job has been filled and the return produces displacement or
layoff. such action shail nat be appealable through the grievance and arbitration
procedure nor any other avenue of appeal.

5
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Section 2, Cross Bidding.

Vacancies in the bargaining unit not filled by unit members shall be made available
to employees in the AFSCME Lacal 2714 Dispatch Unit.

In the event that an AFSCMLE Local 2714 Dispatch Unit member is selected to fill a
vacancy within this bargaining unit, there shall be no loss in total yeniority for City-
wide benefits.

For promotional bids, puy shall be at the lowest step which provides the cmployee an
increase in the rate of pay within the appficable classification. Where the cross-bid is a
transfer 1o an equal or lower paid position, the employee will be placed at the step Jor
the applicable classification closest to his current rate of puy.  The employee will
advance antomatically throngh any remaining steps every twelve (12) months from the
effective date of the promotion or fransfer, untif the top step is obtained,

Section 2 3. Temporary Transfers.

I connection with the efficiem uperations of the City, the City has the right to
remporarily transfer an employee w a different classification to filk in fos vacations, o [l
i dor sick leave. for emergencies. or for other reasons determined by the City. Such
translers shall not exceed thiety (301 davs unless mutually agreed to between the Union
and the City or if done to address an extended leave of absence (ie., FMLA, Military
Leave, efe.}.

Procedure. Where the lenporary ransler of an emplovee is a result of a temporary
vacaney exceeding thiny 30y duys. rhe City will determine in what classification,
department/division, and shift the transfer is to be offered. The City will make the
transter available 10 quetiired those employees accupying the classification and working
in the departmentdivision and on the shift from whicl the trausfer is to be made, on
the basis of seniority.  Should senior qualitied emplovects) not wish o il the vacancy.
the City will transfer the least senior qualitied empleyee from the affected classification,
department/division, and sIift imo the vaciney.

Rate of Pay. An emplovee translerred o a lower pavinyg classification shall receive his
regular rate of pay for the duration of the emporars wansfer. B« An employee transterred
(o @ higher paying classification shall be paid the higher rate of pay for the duration of the
translor as-defs M- ek

Section 3 4. Lateral Transfer Request,

B4

“ B.
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Definition. A lateral wansfor weskd—inetades iy o tansiers s—semster=to a differen
classification at the same rate ol pay, or a-teeasder (0 a fower classification at it tower rate
of pav= inte another City departiment covered by this bargaining agreement.

Procedure.  In the event thar the Employer determines that a lateral transfer is
avaitable within a bargaining unit classification, cmployces desiring o transier laterally

[ B
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teeopeniaes into w other departments or locations within the City's facilities may submit
4 request in writing to the Human Resources Department during the posting peried. This
request shall be the same process as outlined in Section 1. B.

o Request Period. Requests made for Lateral tansfer must be made by employees durmg
the tirst three (3) working davs of the posted period.

D. Award/Procedure. The City shall evaluate the wanster applicants on the basis of the
criteria set forth in Section 1(C) and award the transfer to the applicant on that basis.

ARTICLE 19

EMBEONYER PERFORMANCE EVALUATIONS

Section 1. Awnual Evalugtions. Tach cmplovee shall be evaloated by his immediate non-
hargaining unit supervisor at least onee cach calendar yewr.  Both the employee and the
supervisor shall participale in the evaluation process. An employee shall be given an opportunity
1o examine all evaluations and discuss the conclusions with the supervisor and be given the
opportunity 1o sign the evaluation form. In the event an employee refuses (o sign the evaluation
forni. it shall be so noted on the evaluation form by the emplovee’s supervisor,

Section 2. Evaluation Responses. 1t on emplovee has any additional comments. statements of
objections to his evaluation. be pray subnnt same. in writing. to his supervisor. Such additionl
comments will be attached to the evaluation and made part ol the employee’s file. Employee
evaluations and emplovee comments regarding the evaluations will be reviewed by the Mayor or
his designee. Tmployees will receive a copy ol all evatuations and memorandums.

ARTICLE 20
PERSONNEL RECORDS

Section 1. An cmployee has the right (o inspect his personnel records upon notilication (o the
Manager of Tluman Resources during normal working hours and within one (1) working diny
after receipt of a writlen request from the emplovee.

Section 2. An employee's records will be made available lor inspeciion by an appropriate Union
representative during normal working heurs and within one (1) work day after receipt of a
written request from the Union wnd written authorization by the employcee.

Scction 3. Employvees and Union representatives are prohibited fron copying or remon ing
records from the record file. One (1) copy of records will be provided o the employee and/or
Union representatives al no cost o the employee or Enjon by the City upon receipt of a writlen
request Lo the Fuman Resources Departiment from the employee or Union representative. The
employee may compile. date. and insert a list of the documents he finds therein.
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ARTICLE 21
LEAVES OF ABSENCE WITHOUT PAY

Scction L. Amount.  Upon successlul completion of the probationar period. u full-tme
employee may be cligible. upon approval of the Mavor. tor a personal leave ot absence without
pay or interruption of seniority esbepefits, upon request. Such leave of absence shall novexceed
seventv-five (73) calendar davs. Benefit continnation will be avaitable in accordance with the
faw,

Seetion 2. Procedure. Al leaves of absence and any extensions thereol must be applicd for in
writing by the employee on o torm to be provided by the City. Any request for u leave ol
absence shall be answered in writing promptiy. and the reasons for any denial shall be given. An
approved copy of uny leave of absence granted under s article will be furnished 1o the
emplovee.

Section 3. Return from_Leave/Documentation. An employcee may. upon reguest. return to
work prior Lo ) the expiration of any leave of absence only i such carly return is agreed to by the
City. Any emplovee who has been on any type of leave herein shall. at the request of the City,
submit a medical certificate indicating filness 10 reium to duts.

cction 4. FAMLA %MM%H&MWWM

%MM%@MHM Leave that qualifies as Family Medical Leave will be
provided in accordance witl the Act.

1.2
*n

PERIMI] S GRNG POGOXM L 2S TRK T




I
ARTICLE 22
VACATION LEAVE

Section L. Eligibility/Accrual for Full-Time Persounel. Vacation service credit is based upon
vears of uninterrupted full-time service with the Employer. beis-sgroed The following schedule
will apply to all [ull-time employecs:

Length ot Service Woeks of Leave
| -4 vears 2
3 -9 vears 3
fo- Td vears 4
15 vears and over 3

Section 2. Crediting of Vacation_for Fuoll-Time Personnel.  +he A full-time cmployec musi
work one vear full-time w be credited with histher first vacation leave.  Thereafter. vacation
feave is credited on Januwary 1 of cach vear. Upon reaching the date of his her fifth. enth or
fifteenth anniversary of employment. the employee will acquire the appropriate additional
vacation entitlement, based upon the current vacation leave schedule.

Section 3. Reguired Usage/Maximum Carry-Over for Full-Time Personnel. Vacation leme
shall be taken by the full-time ¢mployees loflowing the calendar year in which it was acerued
and prior to the next calendar vear. A maxinunt of forty (403 hours may be carried over o the

CERAATT STIGIRN TOBOSYTIS o 26



+ o aa i b —vapoala o] —vui ‘]ﬁ“ﬂ“ I |i‘
33 S s o e ey LA a R AT a2k M "

Neetion=k  Fudl-time employvees are permitted 1o take vacation feave in inerements ol one {1)
hour. An employvee may choose to use a vacation period of up to forty () hours by notification
1o the employee’s immediate supervisor, provided the taking of same does not contlict with time
previously scheduled oft in accordance with Section 4 of this Agreement.  On cach such
occasion. the emplovee shall nutily the supervisor at least two (2 work shifis prior o the dayis)
beine requested off and receive approval. unless authorized. i the employvec desires (o use
vacation.

Section & 4. Annual Vacation Scheduling for Full-Time Personnel. Al vacation requests for
full-time personnel are subject to the operational needs of the Employer, and each department
shall establish an annual vacation request submission/sign-up period to allow for the pre-
seheduling of vacation. The annual vacation requeest submission/sign-up period will begin on
November I und shall be completed in no later than forty-five (45) calendar days. Members
shall be permitted to request/sign-up for vacation, should it be available, by bargaining unit
seniority within the applicable classification. Requests/sign-up for full weeks of vacation shall
take precedence over requests/sign-up for less than that anount if submitted during ihe pre-
scheduling period. Requests/sign-up for vacation time usage after the annual pre-scheduling
period shall be granted on u first come, first serve basis. Forsaeet jodwot: ' '

Scction 6 5. Vacation Sell-Back for Full-Thme Personnel By November 1 of any contracl

vear. upon approval of the Department Head. an employee may elees be permitted o sell
aecumulated bul unused vacation leave according o the schedule below, at the employee's
repular base hourhy rate. The amount shall be paid by separate check n December.

Vacation Latitlement Maximam Carry Over Maxtmum Phat Can be Sold
2 wecks I week thweek
3 weeks I week b week
4 weeks I week 2 wecks
3 woeeks I week Juaceehs

Section 2 6. Trausfers. in the event an emplovee transiers to another job classification. and.or
Division. management reserves the right to deny hisfher vacation Ha vacation contlict exists.

Section 8 7. Vacation Severance. 1n the event of death or retirement of an employee. the
employee. the employee's estate or designated beneficiary shall be paid for one huwdred percent
( 100%0) of the employee's accrued but unused vacation at the employed's then-current rate of puy.
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Section 8. Part-time Vacation Service Credil. Part-time employees shall earn vacation servive
credit on the basis of the amount of hours worked in a given year prorated to those regularly
scheduled houry for full-time personnel (i.e., one thousand forty (1.040) hours worked equaly
one-half year of vacation service credit). Upon appointiment to Sfull-time status, a part-time
employee will become eligible for vacation and be credited with his prior pare-time service
credit on the full-time scale after completing one (1) year of full-tine service nunder Section 2,

Section 9. Part-Time Vacation Eligibility/Accrual. Pari-time employees shall carn vavation
based upon the amount of hours they work in the previous calendar year provided that they
work a minimum of five hundred (300) hours.  The maximum annoal amount of vacation
available to be carned annually is forty (441) hours for the prior year's service. Members shall
be credited up to the maximum amount on the busis of the amount of hours waorked annually
prorated to that of a full-time employee (ie.. ane thousand forty ( 1,040} hours worked equals
nwenty (20) hours of vacation earned).

Section 10.  Part-Time Vacation_Scheduling/Usage. Al vacation requests for pari-time
employees are subject to the operational needs of the Employer. Requests for usage shall be in
minimum increments of a full work shift, and il vacation shafl be used during the calendar
vear credited. Any vacation time nor scheduled and utilized during the calendar year credited
shall be forfeited, unless the remaining time is less than a full work shift. ARy time remaining
that is less than a full work shift shall be paid to the employee.

ARTICLEF 23
HOLIDAY BEAVE LAY

Section 1. Holidays, Henupresd-tataiohpible-inb-trretmplovees-i-the—bargainri-oni

RV ER o Pt A

e tOwtig—detry-he festanuted=ashodiduys:  Full-time employees in the
bargaining unit shall receive eight (8) hours of pay at their regudar vate (i.e., holiday pay) for
each of the follawing holidays:

Lo New Year's Dy 7. Cotumbus Day

2, Martin Luther Kng Day & Veteran's Dy

3. President’s Day 9. Fhanksgiving Bay

4. Memorial Day 16, Dy alier Thanksgiving
5. Independence Day . Chnstas Day

6. Labor Day

Section 2. Holiday Pay Eligibility. In order to be eligibie 10 receive holiday pay, a khaible
Sull-time employee smelude-these-wha—werk-thete mrust work his last scheduled hours on the
work day prior to the holiday, fis scheduled work shift the day of the holiday. if applicable, and
the lirst scheduled work dav tollowing the holiday unless on o pre-approved absence (pre-
scheduled approved absences and medically certified absences are cunsidered as pre-approved
absences.)

Section 3. Floating Heliday/Scheduling. n addittion e those holidays listed in Section [
these full-time emplovees who have completed their probationary perioads shall be eligible tor
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one (1) Noating holiday. B+ he Noating holiday must b scheduled a mimtmum of twve {23 work
shifts prior to the requested day off work and approved by the Supervisor betore the time ol
work is taken. unless otherwise authorized.

Section 4. Date of Observance for Weekend Holidays.  For employees whose work week
consists of shifts scheduled from Monday through Friday, when o holiday talls on a Saturday,
the preceding Friday shall be observed as a holiday. When u holiday [afls on o Sunday. the
Jollowing Monday shall be observed as a holiduy .

Section 3 5. Rate of Puy for Work on Holiduys.

A Full-Time Emplovees. [l addition to being efigible to receive koliday pay as provided
in Section l ﬂlll -time meimeu 4@#@&-&4@&% thar work \c\\ Yn.dr s [xav, Thanksgiving
- . ~ 8 recewe twa ("

receive one dnd one- Inll U l’,) tmes lhul normal rate of pay for d“ huur: wor lm.l in
addition to any holiday pm Jor nflm I.- a‘he; are ehg:hh' to receive, Seohhamoveiret

(3. Part-Time Employees. Vart-time employces working on a heliday will receive ane and
one-hall (1 1/2) times their regular rate of pay for ath hours actually worked.

Scetion 4 6.

A Vacation. 11 2 holiday talls during an emplovee™s vacation period. he shail be paid for
the holiday and not charged with vacanon for that dis.

B, Sick Leave. 11 a holiday is observed white an emiployee s on sick pay. he shall be pand
hotiday pay for the holiday within the same period ihat all other employees receive
holiday pay and will not be charged sick leave for that day. subject o the eligibility
provisions of Seesen=t=e4 his article.

e Other Leaves. 1T a holiday falls during the time an employee is on jury duty. funeral
leave or workers’ compensation. the employee shall receive hohiday pay for the holiday
and not be charged with jury duty . funeral leave. or workers’ compensation leave tor that
day.
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ARTICLE 24
SICIK LEAVE

Seetion 1. Usage. Lach full-time employee shall accumulate sick leave which may be utilized.
upon the approval of the Department Lead. tor absences due to:

A personal injury or ilness:

B. iinesy o injury of 2 employee’s immediate family tcludes parents. spouse and chnldren
of the employee or employee’s spouse. or persun permanently residing with the empioyee
that is dependent on the employ ee for care):

C. or as othenwise specitied in this article.
Section 2. Acerual/Accumulation.  Full-time emplovees Stek=teave shall be Hovtititod=rt

2 A

A SR Enplovessshabkreccive [on and S+ one-lalf (10.5) hours of sich teave
for each completed calendar moenth worked.  Unused sick feave shall be cumulative without
imit. B Overtime will not be counted as hours worked for the purpose of caleulating an
emplovee’s sick leave accumulation. & Sick leave will not be counted as hours worked for the

purpose ol determining overtine. exceptuesprovided-i-Noetons.

Section 2 3. Minimum Usage Increments. Sick leave is used on the basis of one hour of sick
loave Tor one hour of absence. It may be used in inerements of one-quarter (14} hour.

Section 3 4.  Documentation/Verification.  Betore an abscnce may b charged against
accumnulated sick leave. the Department Head may require such prool of illness or injury as may
pe satisfactory to him. or may require the employee to be examined by a physician designated by
the City and paid Tor by the City. Said proot” may be required for the purpose of veritving the
illness. determining whether the employee is unashle 1w pertorm his requested duties amdror

Jetermining the expected date ot recoverny.

Section 4 5. Sick Leave Usage for Medical Appointments, Lmployves shall make every eliort

1 schedule appointments with medical professionals ouside their normal work dav. Emplosees

requesting the use of sick leave such as appomiments with medical professionals must provide at

least fortv-cight (48) hours notice for such prescheduled appointments. Such “pre-scheduled”

sick leave will be considered as time actuatly worked for the purpose of determining overtime.

Any notification of sick leave usage for appointments with medical professional fess than forty-
¢

-

cight (48) hours prior to the usage shall not be considered as dme actually worked for the
purpose of determining overtime.

Section & 6. Documentation for Absences in Evcess of Three (3) Days. An employee absent
Tor three (3} or more consecutive scheduled work days may be requested to fumish a medical
statement fron his physician or other professional verifying the iliness. the employee’s inability
w pertorm his required duties and the employee’s date of recovery in order to be eligible for paid
sich leave. I the medical opions of the City designated physician aud the cmplovec’s
physician vonflict. an independent third physician will be selected by those physicians and
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consulied 10 render a final decision.  Amy cost of the third physician will he shaved equally
between the City and the atlected employ ee,

Section & 7. Fulsification_of Documentation/Discipline. FFalsification of either the signed
statement or physician’s certiticate shall be grounds for disciplinary action which may include
Jismissal. Applications for use of sick leave with the intent to defraud. abuse sick leave. or any
patterned use of sick leave shall be grounds for disciplinary action, up 1o and including
discharge.

Section 7 8. Reporting of Regquirements. An cmplovee must report ol directly 1o his/her
immediate supervisor prior to the shift starting time. Voice matl reporting off 1s ucceptable 1
made prior to the shift starting time and should include the nature and expevied Jduration of the
absence. I an employee is unable to report oft work. a family member or responsible person
may make the report oif.

Scction 8 9. Sick Leave Conversion. U'pon separation from cmployment due to death or
retirement of any kind, full-time employes (or their estate, it upon death) shall be compensated
at their regular base hourly rate at the time of retirement or death. for Lifty percent (500 ot all
accumulated and unused sick leave. up to a maximuwm of nine hundred and sixty {200} Tours.

section 8 10. Sick Leave Transfer. Sw-emploveswho-truasterstrom=one Sick leave earited
with another public agency shall not be transferable 1o the City of Greei. tortHettie-shall-be

g g Y A

Section 40 11. Sick Leave Incentive Days/Scheduling. An cligible employee who has used
sesa-d) sivteen (16} hours or less of sick leave during an entire calendar veur will receive cight
(4 hours of personal leave.  The personal leave must be used during the calendar year
immediately Tollowing the vear it was carned. may not be carried over. and may not be sold back
1o the City as leave,  Fhis personal day is to be scheduled and approved at least (wo (23 days
prior to the requested leave.

Section #+ /2. Sick Leave Time Bank. A Sick Leave Tme Bank shall be established that shall
he administered by the Time Bank Committee in aceordance with Appendix B.

ARTHCLE 25
FUNERAL LEAVLE

Section 1. Uip 1o seven (7) consecutive calendar days of absence with pay, will be provided to a
full-time employee in the event of the death of an employed’s spouse. cluld or stepehild.
provided proper prool’is provided (o the Bepastnenttead Employveridesignee,

Section 2. Up 10 three (3) conseeutive calendar days of absence with pay will he provided 1o a
(ull-time emplovee in the event of the death of an employec’s parent(s). grimdparentis).
grandchild. brother, sister. mother-in-lave, futher-in-faw, brother-in-lavw andvor sister-in-law, and
grandparents-in-law.  provided  proper  proaf 1s provided 10 the  Bopoariment—ituud
Employer/designee.
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Section 3. The City may authorize additional time ot as sich leave or time off without pay lora
full-time emplovee to extend luperal leave specitied in Sections 1 or 2 for un emplosee or as
time for an emplovee to atend the funeral of other non-designated close Iriends or relatives. at

the sole discretion of the Bepastmensend Employer/designee.

ARTICLE 26
JURY DUTY

Section 1. An employvee subpoenacd tor jurs service that is to occur during his normal work

Jronrs must provide his supervisor with a copy of the notice as soon as passible atler receipt.

Section 2. A full-time employee will suffer ne loss of straight finie pay becompensnted-his
oatu-rate-ol-par=torathowmmserced-on if selected for jury duty that coincides with regular
work hours. The employee shall not be required to reimburse the City for any remuneration
received lfor such appearance.  Employees on jury duty will be placed on day shift for the
duration they are on jury duty.

Section 3. Return to Duty. An employee released from jury duty with more than two (2) hours
remaining in his shifl shewdd shall report W work as prompily as possible for completion of his
shift.

ARTICLE 27
MEDICALLY RESTRICTED EMPLOYELES

Seetion 1. The parties to this contract shall comply with the Americans with Disabiltties Act
(ADA). An employee who has a disabifity covered by the ADA and who ix unable to perform
the essential [unctions of the employee's regular classtfication after the City has exhausted all
options o provide a reasvnable accommodation according to the Act. may be provided
employment in a vacant position il the City chooses o fild the vacancey within the bargaining
unit. at the appropriate rate of pay for that position. provided the assignment is compatible with
the emplovee’s disability and qualifications.  Assigament to stich a positien does not walve an
individual's right to his previous classification it medically able w return therero. This provision
supersedes promotions. transters. and temporary transfers: however. it does not affect or
supersede the layolt and recall provisions of this Agreement.

ARTICLE 28

INJURY PAY

Section . Employees will be provided with Injury Pay bencfits pursuant to Section 2 or
Section 3 under this article.

Section ¥ 2. In the event a regulor tfull-time employee suffers a work-related injury which is
compensable under the Swate Workers Compensation provisions, the cmployee shall utilize
available sick leave commencing with the first day of said injury. The employee with the Cit
shali cooperate in completing the necessary forms for reimbursement for workers” compensation
pavments to the employee. Upon receipt of sitid workers” compensation payments, the employee

)
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shall assign said whounts over (o the City. The City will then eredit the amount of the workers”
compensation received against the individual’s sick feave which was utilized. In the event an
employee exliusts his sick leave or does not have availahle sich leave to cover the period ol his
absence. he may “borrow™ from another emplovee 16 and oniy 15 (1) the employee executes an
appropriate wrilten document detailing said agreement and the City icurs no additonal labilin
because of differences in pay grade.

Section 2 3. Wage Continuation Policy. For se long as the City determines that the wage
continaation policy is feasible, employees will be offered the vption of participating under the
termy of that policy. Should the City determine to discontinue the policy, employees will still

be ehgtb!e jnr uym‘; par benejm purmrml to Section 2. Shewhd=the—=Cv—<deretop—nd
HHHHAH M e approved —works

ARTICLIE 29

HEALTH AND LIFE INSURANCE BENEFITS

Section 1. The City shall provide all tull-time emplovee(si covered by this Agreement group
hospitalization, surgical, medical. prescription drug. vision and ether related health insuvance
benefits under the same terms and conditions as provided w ober employees ol the City.

Section 2. Provider Changes. The Ciy shall provide the Union with no fess than iifieen i 13
davs written notice of a change in insurance providers during the tenm of this Agreement. \am ¢
will be provided through the Health Care Conunittee.

Section 3 3 (umrrbmmn Rmes Fhe-benuire-pravided-at-the-cHective-date-olthis-Aurourrent

Beshmmp=tanuam=t=200% Lmplovees clecting to participate in the City's health insurance shall

contribute a sum equal (0 five percent (36) of the total monthly prenam (COBRA cost ess
administrative fees as caleulated by the Citn's stop/lass carriery i effect for family or single
coverage s elected by the employee. For the term of this Agreement. the maximum per month
employee contribution shail be thirty dallars (83601 for single coverage and seventy-five
Jollars (375.00) lor Family coverage.  H both spouses are emiploved by the City. they shall be
offered one 1y family coverage but they may select the spouse that will make the premium
contribution.

Scction 3 4. Insurance Conmnirtee.  [he City will establish o joint committee on health care
benellts which includes representatives) from each of its bargaining units. The joint committee
will evaluate periodically the benetits and costs. and mahe recommendauions to the City for cost
containment measwres. s the inwent of the Ciy w mamiain levels o henetits comparable e
those that exist ar the eifective date of this agreement.  However. should the Cin find

necessary to change the levels ol beneflts duning the term of this agreement. the Employer will
present any proposed changes 1o the lealih Insursnce Committiee and the Union at {east thirty
{30y days prior to the effective date ol any such changes. Upon the request of the Union. the

e
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Employer will mect with the Union to discuss the proposed changes and any alternatives. TRUN
parties are unahle to reach agreement. the Employer may implement the chunges.

Section 4 5. The City will maintain life insurance m the amount af 1ifty thousand dollars
($30.000) for cach tull-time bargaining unit emplovee.

ARTICLE 30
EDUCATIONAL ASSISTANCE/TRAINING EXPENSES

Section 1. Amount. Provided a full-time employee obtains prior approy al trom the b
Employer/designee. he shall be reimbursed o the amount of eighty percent (804 tor the cost ot
wition. book fees and related expenses incurred for any job-related or management degree
courses provided by any local college or university. preawided Reintbursement is limited to two
thousand five hundred dollars ($2,500.60) annually, contingent upon meeting City policy
requirements and wpon the employee obtainsing i prade ol "B (303 or beler.

Section 2. Reguired Service/Reimbursement. Uipon yeceipt ol tuition reimbursement from the
City. the cmplovee must sign a provision authorizing the City 10 deduct from his final pay
monics due the City i the employee leaves within three (3) years of completing the course ltor
which reimbursement was receined.  Cily reimbursement shall be recovered from such
emplovees prorated according 10 the tolHowing schedule and based on the date the employment
relationship terminated:

Date of Ferminationt Within

1 vear of reimbursement Oy
I to 2 vears ¢y
210 3 years 139y,

Section 2 3. Regquired Training. Employees required 1o attend an employment-related seminar
will be reimbursed for all costs. including lodging. meals. aute mileage. and repistration fees.

ARTICLE 31
PLERS.

Scection 1. The Ciy shall pay contributions to the Pubbic Employees Retirement System on
hehali of emplovees in the bargaining unit. ulilizing the Salarv Reduction Methad.,  The
employee’s gross anaual compensation shali be reduced in an amount cqual (o the cmployee’'s
share of the retirement contribution as determined by the Pubfic lmployees Retirement System
before withholding for state and federal taxes.

ARTICLE 32
AUTOMOBILES

Section I. The City agrees to reimburse employees for the use of their private autontobifes in
the performance of any duty assigned by the Departiment Fread which necessittes the use ol said
private awiomobile.  This reimbursement shall be paid by separate cheek in the per mile amount
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established by City Council tor City employees to reflect the latest standard rate as determined
by the LS, Department of the Treasury. Internal Revenue Serviee

Section 2. Employees will not be reimbursed tor mileage ncurred taveling w or from work or

cal back duty.

ARTICLE 33
UNIFORMS, EQUIPMENT, AND DRESS

Section {. Uniforms and Maintenanee. |he City shall supply uniforms lor emplovees in the
Service Department as required by the Service Director or his designee. Bmplovees wre regunred
(o wear proper City unilorms and work shoes during wuork hours.

Mhe City will maintain and replace s needed articles of uniform clothing provided thai
employees shall be responsible for replacing all uniform ttems that cannot be accounted for
and/or lost.  Tmployees will be responsible for maintaiming reasonable care of said unitorms.
Uniforms are expected to be used Tor duties and tasks only when employees are on compensuted
duty for the City. All uniforms will be considered property of the Ciny. The City will provide
five -Ev-tege-tee- work shirts per year w all persomel required o wear uniforms, Said i
toge tee-shirts are not subject o interim Lty maintenance of replacement.

Section 2. Safety Footwear. The City shall reimburse cach employee required o wear satety
foatwear up 1o a maximum of one hundred F—330-00 seventyfive ($175.00} dollars
annually. lor steel toe safety work shoes or boots subject to the tollowing conditions:

1. steel 1ov safety shoes must be worn when working.
2. Steel toe safely shoes must be approved by the Division Hewd or Director and meet

requirements ol American National Standards Institute.

rd

The employee must submit the original payment receipi(s) o his Division Head or
Dirccior. upon which reimbursement shall be patd within a reasanable time.

The City will replace or repanr, if deemed anserviceshle apon tnspection by the Division Head or
Director. due o severe wear or lor accidental or catastvophic incidents: provided that employees
shall be responsible for replacing all footwear that cannot be accounted for andsor lost.
Fmplovees will be responsible for maiitaining reasonabie care and cleanliness of suid [ootwear.
All Tootwear is expected o be used for duties and ushs only when emplovees are on
compensated duty for the City.

Section 3. Inclement Weather Gear. The following inclement weather gear shadl be supplied
by the City for personne] required to wark cutdoors as part of their normal duties:

Al Rumn gear and waterprood fuotwear - issued and replaced as determined by the City.

B. Insulated vuter wear - issued and replaced as determined by the Uiy,

Lad
i
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All inclement weather gear. except for contact and designated footwear., will remain the property
of the City, Fmployees will be responsible Tor maintaining reasonable care and cleanliness of
wiid inclement weather gear. The City will replace or repair said geur. 1 Jdeemed unsers iceable
upon inspection by the Divisions Head or Director, due tosevere sedr or for accidental or
catastrophic incidents: provided that employees shall be respansible Tor replacing all gear that
cunnot e accounted for andfor fost, Al gear is expecied w0 be used lor duties and 1asks oniy
when Emplovees are on compensated duty Tor the City.

section 4. Return of Uniforms and Personal Gear upon Termination of Emplovment,
Emplovees must retarn all articles of clothing and personal pear that was provided by the City
and considered City property. at the ime the employee leaves employment with the Cny, I an
emplovee fatls to return any item of clothing or personal gear: the replacement cost ol @y e
returned itemis) shall be deducted from the employee’s final pay check. Such City nems
inchude:

AL Al City issued uniformy items.
B3 All rain gear and waterproof footwear items.
C. All insulated inclement weather gear items.

Section 5. Dress Down. The City will continue s current practice af “dress down” day on
Friduv. Employees subject to dress down Uriday should use professional good judgment for
casual attire worn while representing the City. Employees required to wear uniforms white on
duty are exempt from this section. uiless oxpress written authorization is obtained from the
service Director,

ARTICLE 34

MWAGEAINCREASE COMPENSATION
Section 1. Wage Rutes. 'V he wage schedules for emplovees are set forth i ExdhrtbiterrmB-and-C

Appendix which are anached hercto and incorporated herein. Suehrsehedulesshub-bocome

General wage increases shall be as follows:

For the first year of the Agreement 0% increase
For the second vear of the Agreement 0% increase
For the third year of the Agreement (% fncrease

HeetieaApri—to2064 > See-attached-Wase-Sehedule
—Heetiverpar—to—206 Se
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Scetion 2. Out-of-Classification Pay.  An emploscee who is permanently and‘or temporarils
promoted to a higher classification shall be paid at the Jowest step i the higher classification,

which will result in atdenstativepercentt3be) g Wage CICasC.

Section 3. Wage Schedule Administration. Al members of the bargaining unit hiired prior to
July 1, 2010, shall be grandfathered into the previous wage schiedute and shall not be subject
to the time based step limitations contained in Appendix C, Wages. Those members shall
move through the previous steps of the wage scale until such time as they reach Step 6 of
Appendix C, Wages. At that time members hired prior to July 1, 2614, shall transition onto
the new scale and receive increases as may he applicable under Appendix C, Wages. or the
first year of the Agreement, those members af the Step 6 rate shall remain there and shall
receive the negotiated lump sum payment. Thereafter, those membery shall receive increases
in accordance with Appendix C, Wages. Those mentbers after July 1. 2010, shall receive pay
and advance through the applicable classification in accordance with Appendix C. Wages.
The parties agree that movement within the step system iy only effecrive to the extent that the
parties’ agreement is in effect, and that movement between steps shall nos occur in any future
negotiations after the expirativn of the parties’ agreement until such time as a new agreement
is in effect.

ARTICLE 35
PAYROLL

The City agrees o continue the practice ol paving employees bi-weekly on Fridays,

ARTICLE 36
DISCIPLINE

Section 1. Ewmpley 3 o . chseharsed—a it ar—fust-sd=ro
cavse: The tenure of every emplayee subject to the terms of this agreement shall be during
goad behavior and efficient service,. No employee shall be demoted, suspemded (including
working suspensions), discharged. or remaoved except for grounds stated in Section 2 of this
article. The Employer sy take disciplinary action against any employee in the bargaining
unit for just cause. Forms of disciplinary action ure;

1. Letter of instraction and cautioning (i.c., documented verbal warning).

2. Written reprimand.

3 Suspension without pay, at the option of the employee, and with concurrence of the
Emplover, accrued vacation or holiday time may be forfeited equal to the length of the
suspension. Record of suspension will he maintained.

4. Suspension of record (i.e., paper suspension).

S Demation.

6. Discharge.

An employee who is given & warking suspension {i.e., suspension of record) shall be required
1o report to work to serve the suspension and shall be compen safed at the regular rate of pay
for hours worked. The working suspension shall be recorded in the emplayee’s personnel file

-
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in the same manner as other disciplinary actions having the same ¢ffect as a suspension
without pay for the purpose of recording disciplinary action.

Section 2. Disciplinary Timelines.  Except where the Emplover determines that an
investigation of alleged misconduct is required, dmy discipline against an employec nwsibe
trkeenr will be issued within fitteen (15} work duvs of the Employer’s knowledpe of the action that

initiated disciplinary action.  This date may be extended by mutual agreement. d4ve—dntetor

Section 3. Grounds for Discipline. Incompetency, inefficiency, dishonesty, drumnkenness,

immoral conduct, insubordination, discourteons treatment of the public and/or co-werkers,
neglect of duty, absence without leave, substance abuse, violation of City or department work
rules, regulations, policies, or procedures, failure of good behavior, violation of Chapter 124
or Rules of the Civil Service Commiission, or any conduct unbecoming a representative of the
Employer, or any other acts of misfeasance or malfeasance or nonfeasance, shall he cause for
disciplinary action.

Section 4. Representation/Predisciplinary Conference. An cmployee shall have the right. upon
request. of a local Union steward at any step of the disciplinary process or counseling session for
the purpose of resolving any dispute, Whenever the Employer determines that an employee may
be suspended. demoted. or discharged for disciplinary reasons, the Employer shall notily the
emplovee in writing of the charges against the employee. A pre-disciplinary conlerence will be
scheduled o give the employ ee an opportunity w offer an explanation of the alleged misconduct.
The pre-disciplinary conference procedures shall be established by the Fmplover. The alfected
emplovee may request any such pre-disciplinary conterence rescheduled i order o permit a
representative of Ohio Counci! & to be present. Pursuamt (o the terms of Article 44, this
provision shall not apply to those instunees of discipline imposed purstant to the ODOT Driver
Drug/Alcohol Abuse Policy.

Section 5. Discipfinary Records. Records of Jdisciplinary aciion shall have torce and ellect
according 1o the following schedule. provided there have been no intervening disciplinary
actions aken during this same time period:

Verhal Warning or Written Reprimand 42 18 monihs
Suspensions of anebavatton 5 duys or less 24 months
Suspensions af 6 days or more 30 months

Scetion 6. Disciplinary Notices.  All notices dealing with discipline shall state the wype and
amount ol discipline imposed and all the reasons for the disciplinary actions taken.  Fhe
emplovee and Union shall receive a copy of any written disciplinary action at the time of
disciptine.

Section 7. Progressive_Discipline.  Pxcepi in instances of seriuus or gross misconduet.
discipline will be applied in a corrective. progressive and untfonm manner.
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Section 2 8. Suspensions/Holidays while on_Suspension.  Any suspension shatl B¢ for a
specilic number of consecutive days which the employee would regularby be scheduled 10 work.
Holidavs occurring during 4 period of suspension shall be counted as work days for puiposes o

SUSPCASION,

Section 8 ¥. 11 is understood that u superyisor’ s directions are 1o be followed. An employee may
grieve any directive he deems o be e viokstion of this Agreement. However. pending Linal
resolution of such grievance. b aflected employees shall comphy with the directive.

Section 9 10. Disciplinary Grievarices. H—is-tthportenthattmplovee Gricvances regarding
suspensions and/or discharges be=hanedied- sestrahedinatphias-totton-aay sall
be initiated @ Step 3 of the Grievance Procedure, in accordance with the applicable time
limitations.

ARTICLE 37
SAFETY AND HEALTH

Section 1. The City shall make reasonable provisions for the safety amd health of ciployees an
the City's premises during hours of employment.  Employees will be provided with access 1o
adequate 1irst aid equipment. Proper heating, ventilation and sanitary facilities shall be provided
and kept in good condition by the City. Unsale and/or unhiealthy conditions that are hrought to
the attemtion of the City through cstablished procedures will be corrected as somn as reusonably
feasible. The emploveets) accepts the responsibility not to neglect or abuse cquipment. onls, o
work area. and accepts the responsibility to lellow atl salety rules and safe working methods s
preseribed by the Employer's policies and procedures. All unsaic working conditions must be
reported 1o the emplovee’s supervisar iy charge as soon as said unsafe working conditions are
known.

Section 2. The City and the Union agree that aleohol andor drug abuse are unaceepluble and
will not be tolerated.  Fmployees musi report o work and remain in a fit condition to perform
their job duties in the imterest of public salety.

The parties 10 this Agreement recognize that aleaholism and drug dependency wre treatable
conditions.  As sueh. an Lmployee Assistance Program is available 10 assist an employee with
alcohol and/or drug related problems. Any employee testing positive for aleohat or controlied
substances on the Tirst otfense will be referred to the Emplayee Assistance Program.

An employee may be required 1o undergo testing for aleohol andzor controlled substances 11 the
non-bargaining supervisor has wimessed conduct constituting that reasonable suspicion extsts. {1
test results are positive, or i the emplovee refuses testing. the oftense will be considered serious
and the emplovee will be subject to disciplinary action under the provisions of Article 35 of this
Agregment.
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ARTHLE 38
LABOR/MANAGEMENT COMMITTEE

Section 1. To provide for a means of better communications and unrdersianding amongst the
City. its management. and the employees, without the necessary utilization of the contractual
grievance arbitration machinery. a fabor management commitice may be established.

Section 2. 1he City and the employees and‘or the Union may. by mutual agreement. conveny
the labor management comunittee at a desiguned time and place which s mutually conventent 1o
both parties. Fither the City or the Uinion may insist upon a meeting of a joint fabor management
committee no more {requently than once every four 4y months.  The parly reguesting the
mecting shall endeavor to provide a minimum ot two {2} weeks notice w the other party. The
Union and City shall submit an agenda of items to be discussed prior w the meeting.

Section 3. The Mayor shall designate up w three (3) representatives to attend o meeting af the
joint committee.  Likewise. three vepresentatives of the Union shall be present. fwo ol whom
musi be unit empiovees. [t is understoad that cither party can request the assistance of a non-
employee representative. it it feels that it will assist the meeting. Any employee attending such
meeting Jduring regularty scheduled working houars shall suffer no Joss in pas.

Section 4. A the conclusion of the meeting, minutes thereol will be prepared by the City amd
provided to the Union within ten (101 days subsequent to the meeting.

ARTICLE 39
UNION NEGOTIATING COMMITTEE

Section 1. Fnplovee members of the AFSCME negetiating committee shall be permitted
reasonable time off during normal scheduled working hours. without loss of pay. for every ather
meeting with the City related to collective bargaining with the City. The number of employees
paid under this provision shall not exceed three €31,

Section 2. [he Uhion shall notifv the Citv. in writing, of the membess of the AFSCML
negotiating committee, and the City shall notiny the Linion. in writing. ol members ol the Ciny's
negoliating committee.

ARTICLE 46
BULLETIN BOARD

seetion 1. The City agrees to provide a foched, gluss-enclosed bulletin board for use by the
Union @ the City offices.  The Human Reseurces Manager. §nion President. and the Unien
Steward shall have the kevs For access o the bulletin board.  I'he bulletin board slall be Jocated
at the sole diseretion ol the Human Resources Manager in an area which is accessible for all
emplovees. The bulletin board shatl be identified with the pamie of the Uiion and the Union ma
designate the person or persons responsible for mamtenanee of same. The Linjon agrees that this
shafl be the onby arca used by the Union or employees for the posting of notices of” Unton
husiness.  Bulletin hoards shall be used for posting Unton Hierature and Union information.
including:
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A Linion recreational and social altanrs:

3. Notice of Unton mectings:

C. L nion appointments:

. Notice of Uhon elections: and.

b Results of U'nion ¢leetions:

I-. AFSCME Ohio Council 8 correspondence:
G. AFL-ClO correspondence.

Seetion 2. 1t is understood that ne material may be posted on the Union bulletin board at any
time which contains the foltowing:

A Personal attacks upon any member of City management or City einployees:

3. scandalous. scurtitous o derogatory attacks upon the administration: and

C. Attacks on and/or [avarable comments for any candidate lor public office
ARTICLE #1

LUNION MEETINGS AND REPRESENTATION

Section 1. Union Stewards. mplovees selected by the Unton o act as Union representatives
lor the purpose of investigating and processing grievances under the gricvance and arbitrution
procedure of this Agreement shall be known as Stewards.  Phe Union shall designate the shift
and area each Steward shall be permitted 1o represent.  Stewards-shuh-be-porpritiec-to=tvontpaie

Fodigse

Section 2. Notification of Union Stewards. The Union will notify the City of the names of
Union officers and Stewards. The Union will aiso potily the City of changes that take place
during the term of this Agreement.

Section 3. fccess. Accredited representatives of the Local Linton shall have aevess to the Cliy's
[acilities for the purpose of investigating gricvances. and meeting with Local Union
representatives or City representatives and employees concerning matiers covered by the terms
of the Agreement. However. belore entering the City’s facilities. the representatives shall obtain
authorizatton from the Ciy.

Section 4. Use of Emplover's Facilities. Vlpon advance approval ot the Citye the Union may
conduct meetings in a City conference room during aormat ofV duty hieurs.

Section 5. Grievance Meetings/Union_Activity onp Work Time. A Union Steward shall be
permitted to attend grievance meetings if scheduled by the Employer to vccur during work
time. The investigation, writing, and processing of grievances or any other Union activity not
specifically provided for under this Agrecment shall not be done on work time without prior
approval. Should it be necessary for a Union representative o leave his wark for the purpose of
investisating a problem regarding wages. hours of work, or working conditions. he shall arrunge
with his immediate supervisor for his absence from the job-work area and make arrangements for
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his presence in another work area by advising the non-bargaining Supervisor or Departimen
flead. Should the Union representative need (o discuss an issue with another employee as par of
the investigation. the Union representative will make arrangements with the non-bargaiing
Supervisor or Department Head and advise them of the approxinige time reguired. Such tme
away from work will be conducted on i reasonable basix.

Section 7 6. Aftendance at Joint Meetings, 11 the Steward or Union officer participates i a

meeting with the City during the Steward’s or Union officer’s regular working hours, the
Sreward or Union officer need not clock ou and will veceive his regular straight time pay for the
time of participation in said meeting.  The City agrees that up o two (2) executive board
members shall be afforded the opportunity to aitend meetings while on duty suffering no loss ol
pay for attendance at said meetings. Said meetings shall be held no more than once per month
and require the advance approval of the Ciry. Said mectings are not w exeeed two (2) hours in
length.

Section 8 7. Recall for Qperational Need. It is expressiy understosd by the Uinion that those
emplovees that are on-duty and at attendance at a Union meeting shall be subject 10 work
assignments by the Department Head during the period of the meeting il necessary in order 1o
maintain City operations.

Section 9 8. The City shall provide reasonable space at the City oftices tor the storage ol
employees™ Union files and equipment which may be kept under fock by the Eimion. Such files
and equipment shall be maintained valy in such arca Jesignated by the Departinent Head.

Section 40 9. New Hire Meetings, Once a manth the Union President may request 1o meet with
all emplovees hired during the previous month in order to inform newly hired emplovees of the
functions of AFSCML Tocal 2714, Any such mwcctings shall be limited to one-half (1/21 hour in
duration. City tacilities shall be made available for these mecungs.

ARTICLE 42
UNION CONVENTIONS AND CONFERENCES

Section 1. At the request of the Lnion. ore (1) otficer from (he bargaining unit shall be
permitted a leave of absence without pay to attend the hnternational Union convention. an Uhio
Council 8 convention. or another designated Union conference. One individual shall not be
granled in excess of one (1} full week inany calendar year.

ARTICLE 43
PRINTING OF CONTRACTS

Section 1. The Ciy agrees to provide a reasonable number of 8 1:27 by 17 coples of the
contract to the Unton for distribution to existing and new members.
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ARTICLE 44
MAINTENANCE OF STANDARDS

Section_ 1. A luneh room facility will be provided by the City tor tts employees. The lunch
room facility will be equipped with a refrigerator. microwave. beverage and food machines. and
adequate seating facilities Tor use by employees.

ARTICLE 45
DOT DRIVER DRUG/ALCOHOL ABUSE POLICY

Statement of Policy. The City of Green has a responsibility 10 its employees 1o provide a sale
workplace and responsibility 10 the public 10 ensure that their safety wind trust in the Cily of
Green are protected. To accomplish that goal. the City of Green cannat condone and will not
tolerate the abuse of controlled substances and or aleohol.

I'he purpose of this policy and guidelines are to reduce highway accidents that resubt from driser
use ot controlled substanees andsor alcohal which contribute 10 Eatalities. mjuries and property
damage.

This article outlines the minimum Federal Safety Standards set by the Department of
[ransportation (DOT) 1o detect and deter the use of controlled substances (manjuana. cocaine,
apiates. amphetamines and phencyelidine (PCPy and atcoholy. e supplements the Ciy's existing
drug/alcohol abuse policy.

he City of Green intends to give individuals sutfering from chemical dependencies (ie.. drug
dependency) andsor alcohul abuse the same consideration it does 1o individuats having other
Jdiseases. In the case ol abuse of drugs andior aleohol. the City of Green will use progressive
disciplinany measures.  These measures will motivate the employvee 1o seek assistance and will.
through its Employee Assistance Program. direct said individuals w the appropriate resources
that have been identified in the commumity.  Contractual benefits such as sick leave and the
group medical plan are available o aid in the rehabilitation process. 1t given the nature of the
infraction (for example, sale or distribution to other employees or causing a fatality while
operation of motor vehiclel, or the emplodee’s pusition is one that requires under law u ccro
threshold for certain drugs and-or alcohol. the penalty for drugs and‘or alcohol abuse may be
termination of employment and, in certain cases. other sanctions as provided for under the Taw.

ADDITTONAL PROCEDURES

. A Unjon representative shall be allowed o accompany the employee W the collection
facility only when the employee specifically requests Union representation. The {nion
representative shall not be permitted 10 observe the collection of the sample by the
emplovee.

2 Al time spent admivistering an Alcohol andior Controlled Substance Test, imcluding
travel tme. will be paid at the emplovee’s regular vate of pay. or at their overtime rate. If
applicable.  Any emplovee who is not aflowed 10 returmn o wark while awarting test
results will be compensated during the waiting period for all work time lost. including
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overtime. i applicable, i the test results are negative.  The iy of Green shall pay all
costs associated with the administration of alcohol and drug tests. Onee o positive testis
reported. the emplovee must utilize Wl available sick feave. vacation tune. und other
leaves as stipulated by the contract il he s cntered into a program of rehabilitation as pan
ol his treatment.

IJJ

The City of Green and the Union (f authorized. in writing, by the employee} shall be
given a copy ol the Laboratory Report ol both specimens before discipline s
administered. An emplovee who tesis positive Tor illegal use of any drug or aleohol as a
first offense will be subject w0 a disciplinary suspension for thirty (30) calendar day s
without pay. ¢this discipline is not subject 1o the provisions of Article 35, Secuon 4y, The
emplovee shall be referred 1o a counseling or rehabibitation program. Fmployees who are
suspended and return to work must show prool” of ongoing cooperation and complianee
with the recommendations ot the counseling. rehabilitation and alter-care program:
fatlure o comply with result i fermination,  Any repeat offense of positive 1est results
will result in termination.

ARTICLE 46
TOOL PROVISIONS

Section 1. The City shall provide all necessary tools and cquipment 1or emplosees to perfonm
the duties required of their jobs.  Fhe Cits will replace. without cost to the emplovee, such wols
and wquipment which need replacement as a result of reasonable wear. lear and aging.

ARTICLE 47
SUCCESSOR CLAUSE

Section 1. Vhis Agreement shall be binding upon the successors and assighee of the parties
hereto.

ARTICLE 48
SAVINGS CLAUSE

Section 1. Should any part of this agreement or wny provision contained herein be declared
invalid by operation of law by a wibunal of competent jurisdiction, it shall be of no further force
and effect. but such imvalidation of such part ol provisions shall not invalidate the remaining
portions hereol and they shall remain in foree and cffect. i the event miny provisions herein are
so rendered invalid. upon written reguest of either party hereto. the Employer and the Union will
mect prompily for the purpose of discussing o mutvally satisfactory replacement lor such
provision.

ARTICLE 49
ACKNGWEERDGEMENE SEIERANCE OF PRIOR AGREEMENTS/MID-TERM
BARGAINING

Section 1. Baiver. Fhe City and the Union acknowledge that during the negotauons which
preceded this Agreement. cach had the unlimited nght and opportunity te make demands and
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proposals with respect 10 any subject matter appropriate for collective bargaining as defined by
Section 4117, ete. ot the Ohio Revised Code and that the understandings and agreements arrived
at by the parties after the exercise of that right and opportumity are set forth in this Agreement.
Theretore, the City and e Union. for the lile of this Agreement, each voeluntarity and
ungualifiedly waive the right and agree that the other shall not be obigaed 10 hargain
collectivels with respect 1o any subject or matter referred to or covered in this Agreementizor
o2 e el (D) L PR PAEY L vy DU B gy el R - i . * ,.. . SR e e i‘ﬂ

Section 2. This contract, it is mutually agreed, supersedes and cancels all prior agreementy,
whether oral or written, unless expressiy stated to the contrary herein, and rogether with any
addendums (e.g.. letters of understanding, appendices, side letters, etc.) constitutes the
complete and entive understanding and agreement between the parties and concludes
collective barguining, except as specifically provided for in Section 3, for the term of this
contract. Unless specifically and expressty set forth in the express written provisions of this
Agreement, all rules, regulations, benefits and practices previousty and presently in effect may
be modified or discontinued by the Emplayer upon notification fo the usion.

Section 3. Mid-Term Buargaining. If the Employer is contemplating any changes that would
affect the wages, hours, and/or conditions of employment not otherwise provided for in this
contract, and provided that such action invelves a mandatory subject of bargaining, then the
Employer, prior to making such change, shall inform the Union of said proposed change,
negotiate over the effects of the change with the Union. The Emplover may unilaterally
implement such change after impasse is reached,

NEW ARTICLE 50
LICENSURE MAINTENANCE/REPORTING REQUIREMENTS

Section 1. The parties agree that certain classifications within the bargaining unit require, ay
a basic condition for employment, the employee o obtain and maintain a valid motor vehicle
aoperator's license, Commercial Driver's License, or other joh-related licenyse.

Section 2. The parties agree that the following provisions shall govern instances where an
employee faily to maimtain the vequired licensure.

A. IV Offense- Failure to Maintain Licensure With Notice to the Employer. The parties
agree that if an employee fails to maintain the necessary licensure, but notifies the
Emplover prior 1o the beginning of the workday follmwving the date that the employee
knew, or should lrave known, of his failure/suspension/revocation, then the employee
may be demoted to a clussification where the job duties do not constantly require the
ficensure, if a vacancy is available, and assigned duties that de not invelve the required
licensure, so long as the employer deternrines such work exists.

Shauld the Emplover determine thar ne vacancy exists or that nen-ficensure work is no
longer available, the emyployee will be pluced on an anpaid leave of absence until such
tlime as the failure/suspension/revocation is remedied or lifted.  Within fourteen (14)
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calendar days of the failure/suspensionfrevocation being remedied or lifted, the
employee shall take the necessary actiony o reinstate his license, present to fhe
Employer the valid necessary license, and refurn to duty.  An employee that fails to
take the necessary steps o reinstate his license and/or return 1o duty within the
Jourteen (14) calendar days of the failure/suspension/revacation being remedied, shall
he considered to have voluntarily resigned from his position.

B. 1Y Offense- Failure to_Muaintain _Licensure Without Notice to the Employer. The
parties agree that if an employee fails to maintain « valid necessary license, and fuils to
notify the Emplover of such failure/suspension/revocation as described above, tien
such failure shall constitute just cause for purposes of rermination. The parties ugrev
that it is the employee's obligation 1o kiwow the status/remain informed of the statis of
his license at all times. The only issue to be put before an arbitrator, should the
Employer’s decision to issue discipline by challenged, is whether or not the employee
provided notice to the Employer of the Sailure/suspension/revocarion.

C. 2" Offense- Failure to Maintain Licensure. The parties agree that if an employee Suils

to maintain a valid necessary license for a second time during the ferm of his
employment, where his classification requires the maintenance of a valid license, the
employee shall be subject to discipline, up to and including termination, Jor failure to
remain qualified to perform the duties of his position.

Section 3. Annual License Checks. Eacl employee shall be required to complete a waiver for
the Employer that will allow it to check/verify the status of any Jjob-related licensure annueally.

ARTICLE 51
DURATION

Section 1. This Agrecment is entered into Hus dav-ot —deand-uliat

aerHHe=HHH-teree=md-eHe st-uttbnvidiphiAmeidS=248 upon execurion and shall expire
April 15, 2013.

Section 2. No more than one hundred twents (1207 and no less than ninety (905 days prior to
Apeb=tS=2040 expiration. cither party may give Written notice to the other of its desire w rcopen
and rencgotiate this Agreement. Upon giving a timely notice to negotiate, the parties shall meet
and negotiate in accordance with the statutory provisions of Section 4117 of the Ohio Revised
Code and the negotiating procedure of Article 38 of this Agreement.
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APPENDIN A
UNION BUSINESS FORM

(DELLEZTT)
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APPENDIX B
SICK LEAVE TIME BANK
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APPENDIX C
WAGE SCHEDVLE

For the Year 1 of the Agreement (April 16, 2000 — April 15, 2011}

WAGE STEP/SCHEDULE- 1.75% STEPS

POSITION ENTRY 1 2 3 4 5 6

Seeretan $14.71 $1497 | $15.23 ] $15.50 F $15.77 | $16.04 | 51632

Adm. Sec'y $16.13 $1631 | $160.70 { $1699 | $17.29 ] $17.539 | %1790

Acct. Clerk $13.66 | $1593 | $16.21 | $te50 § $16.79 | $17.08 | $17.37

inc. Tax Auditor $i8.015 [ 51847 ] 51879 | $19.42 | $19.45 | $19.79 | $20.14

Asst Finance Dir $20.53 $20.89 | $21.25 [ $20.63 | $22.00 | $22.39 | 42278

Code Inspector $17.03 | $1743 | $17.73 | $18.05 | $18.36 | $18.68 | $19.00

Planner $2000 | $21.27 | $21.64 | $22.02 1 $2240 | $22.79 | $23.20

Traftic Cont. Tech $19.01 $i9.34 | $19.68 | $20.03 | $20.38 | $20.73 | $21.10

General Mechanic $19.0] $19.34 | $19.68 | $20.03 | $20.38 [ $20.75 | $21.10

| Eng. Tech $20.67 | $21.03 | $21.40 | $21 77 [ $22.006 | $22.54 | $22.94

Recreation Assistant $12.80 § $13.02 | $13.25 | $1348 | $13.72 | $1396 | $14.20

Service Worker | $12.79 | $13.00 | $13.24 1 $1347 | $13.71 ] $13.95 | 1419

Service Worker |1 $16.00 | $1637 | $16.66 | $16.95 | $17.25 | $17.55 | $17.85

Service Worker ] $19.01 1934 | $1968 | $20.03 | $20.18 | $20.73 | $21.10

Effective for Years 2 and 3 of the Agreement (April 16, 2011 - April 15, 2013)

AGE STEP/SCHEDULE- 1.75% STEPS

POSITION CIENTRY | 1} 2 3 | 4 5 3 7 8
Secretary $14.71 | $14.97 [ 31523 | S15.30 | $15.77 | $16.04 | $16.32 | $16.61 | $i6.90
Adm. Seeh $16.13 | $1641 1%$16.70 [ 351699 1 $17.29 1 $17.59 | $17.90 1 $i8.21 | $18.53
Acct Clerk $15.66 |1 %1593 1%16.21 [ $16.50 | $16.79 | $17.08 | $17.37 | $17.68 | $17.99
inc. Fax Auditor 1815 {91847 | $18.79 1 $19.12 | $19.45 | $19.79 | 2014 | $20.49 | S20.85
Asst Finance Dir $20.53 [ $20.89 | $21.25 { $21.63 § $22.01 | $22.39 | $22.78 | $23.18 § $23.59
Code [nspector $17.13 [ $17.43 | $17.73 | $18.05 | 51836 | $18.68 | $19.00 | $19.34 | $19.08
Planner $2090 | $21.27 1 $2104 | $22.02 | $22.40 | $22.79 | $23.20 | $23.60 | $24.01
Irafic Cont. l'ech $19.01 | $1934 ] $19.68 | $20.03 | 2038 | $20.73 | $21.10 | $21.46 | $21.84
General Mechanic $19.01 | %1934 [ $19.68 | $20.03 | $20.38 | $20.73 | $21.10 { $21.46 | $21.84
Eng. Tech $20.67 | $20.03 | 32040 1 $21.77 | $22.16 | $22.54 [ $22.94 | $23.34 | $23.75
Recreation Assistant $12.80 P $I13.02 | 1335 [ $13.48 | 13721 81296 | $14.20 [ $H445 1 $H4.71
Service Worker | $12.79 [ $13.00 | $13.24 | 1347 | 8137 S1395 ] %1219 ) $14 44 ] $14.69
Service Worker |l $16.00 | $16.37 | $16.60 | $16.95 } $1725 | $17.35 | $17.85 | $18.17 | $18.49
Service Warker I $19.01 $19.33 [ $19.68 | $20.03 { 32038 | $20.73 | $26.10 | $21.46 | $21.84

Note: Alfter cuch successive vear of senvice in the applicable classiication, employees shall
advance to the next step in the scale lor the applicable classification. For employees receiving a
promotion or working vut of classification. the rate of pay shall be at the applivable step tor the
classification inte which the employee is promated or is working out of class where there 1s an
increase in compensation.  For members who are at step 6 as of April 1, 2010, advancement 1o
step 7 and step 8 shall occur on the Anniversary [daie of the Agreement in 2011 & 2012

respectively.
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SIDE LETTER
LUMP SUM COMPENSATION PAYMENTS

Section 1. Effective within thirty (360) duys of execution in the first year of the contract full-
time bargaining unit members will receive the following fiunp sum payments as compensation:

For the first vear of the fgreement: S600.00

Section 2. Effective within thirty (30} days of execution in the first year of the contract part-
time bargaining npit members will receive the following lump sum paymenty as compensation:

For the first vear of the Agreement: S300.00

Section 3. Working Foreman.  Effective wpon ratification, bargaining wunit members
occupying the former working foreman classification, Michact Kachurchak, Larry Lott, and
Roy Witsaman, that was abolished aud consolidated during the previous negotiations, shall be
placed at Step 6 of the Service Worker HI classification and receive that rate. In addition to
the compensation provided for under Section 1, individuals covered by this section shall
receive a tump sum payment of $2,250.00 within thirty (30) days of execution of the
Agreement.
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